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1 SCOPE
1.1 PURPOSE

The Human Integration Design Handbook (HIDH), NASA/SP-2010-3407, provides
guidance for the crew health, habitability, environment, and human factors design of all
NASA human space flight programs and projects.

The two primary uses for the handbook are to

e Help requirement writers prepare contractual program-specific human interface
requirements — Users include program managers and system requirement writers.

e Help designers develop designs and operations for human interfaces in spacecraft
— Users include human factors practitioners, engineers and designers, crews and
mission / flight controllers, and training and operations developers.

The handbook is a resource document for NASA Space Flight Human Systems Standard
(SFHSS), NASA-STD-3001. The SFHSS is a two-volume set of NASA Agency-level
standards, established by the Office of the Chief Health and Medical Officer, that defines
levels of acceptable risks to crew health and performance that result from space flight.
Volume 1 of the SFHSS, Crew Health, sets standards related to crew health. Volume 2,
Human Factors, Habitability and Environmental Health, defines the environmental,
habitability, and human factors standards that are related to environmental health and
human-system interfaces during human space flight.

The handbook is a resource for implementing the requirements in the SFHSS, and it
provides the data and guidance necessary to derive and implement program-specific
requirements that are in compliance with the SFHSS.

The scope of the handbook includes all crew operations both inside and outside the
spacecraft in space and on lunar and planetary surfaces. It includes

e Design guidelines for crew interface with workstations, architecture, habitation
facilities, and extravehicular activity (EVA) systems.

e Information describing crew human capabilities and limitations (both physical
and cognitive)

e Environmental support parameters

The document uses the term “spacecraft” and “system” to refer to the volume in which
humans live and work. The “humans” addressed in this document are the crew of the
spacecraft. Spacecraft and system refer to all aspects of the crewmembers’ living and
working conditions including the hardware, equipment, software, and environment. The
term “human space flight program” is used to refer to the infrastructure assigned to
design, develop, and deploy the spacecraft system.



1.2 APPLICABILITY

This handbook is applicable to
e All human space flight programs

e Internationally provided space systems as documented in distinct separate
agreements, such as joint or multilateral agreements

This handbook is to be used to help meet the requirements defined in the SFHSS and may
be referenced in contract, program, and other NASA documents for guidance. Individual
portions of this handbook may be tailored (i.e., modified or deleted) by contract or
program specifications to meet specific program or project needs and constraints.

1.3 HOW TO USE THE HIDH

The SFHSS is applicable to all human space flight programs. In accordance with the
SFHSS, individual programs or projects must write a set of system-specific requirements
that will meet the applicable standard requirements. The handbook provides the latest
technological information and guidance for individual programs to meet the SFHSS.
Program managers will use the handbook to craft requirements, and designers can use the
handbook to help implement the requirements.

The handbook is divided into chapters that address major subject areas. Each chapter is
divided into sections devoted to specific topics.

1.3.1 Chapters

The handbook is divided into 13 chapters, the last 9 of which address the range of human
operations in space:

e Chapter 1, Scope — This chapter defines the scope and explains the content and
use of the handbook.

e Chapter 2, Applicable Documents — This chapter lists the Government and non-
Government documents applicable to the handbook. Each chapter also contains a
list of references cited in that chapter.

e Chapter 3, Process and Requirements — This chapter contains general guidance on
developing program-specific requirements and developing a human-system
integration process throughout system design.

e Chapter 4, Anthropometry, Biomechanics, and Strength — This chapter includes
information about the physical size, shape, reach, range of motion, strength, and
mass of crewmembers. It explains how to determine the correct data for a project
and how this information should be used to create a design that fits the crew.

e Chapter 5, Human Performance Capabilities — This chapter covers the physical,
cognitive, and perceptual capabilities and limitations of humans in space flight.
Topics covered include physical workload, visual and auditory perception, and
cognitive workload.



1.3.2

Chapter 6, Natural and Induced Environments — This chapter defines the habitable
range for environmental factors (air, water, contamination, acceleration, acoustics,
vibration, radiation, and temperature) that will ensure that humans can perform
safely and effectively.

Chapter 7, Habitability Functions — This chapter provides design considerations
for the daily functions of the crew inside the spacecraft, including eating, sleep,
hygiene, waste management, and other activities to ensure a habitable
environment.

Chapter 8, Architecture — This chapter provides guidance for the development and
integration of overall spacecraft size and configuration, and layout of location and
orientation aids, traffic flow and translation paths, hatches and doors, windows,
and lighting.

Chapter 9, Hardware and Equipment — This chapter provides overall human
factors guidelines for the design of hardware and equipment such as tools,
drawers and racks, closures, mounting hardware, handles and grasp areas,
restraints, mobility aids, fasteners, connectors, visual access, packaging, clothing,
and crew personal equipment.

Chapter 10, Crew Interfaces — This chapter covers the design of interfaces
through which information is exchanged between the crew and systems. Topics
include visual displays, audio displays, controls, and labels.

Chapter 11, Extravehicular Activities — This chapter covers the human factors
design guidelines for EVAs performed by suited crewmembers outside the
pressurized environment of a flight spacecraft (during space flight or on a
destination surface). It also addresses off-nominal operations performed inside
unpressurized spacecraft.

Chapter 12 Operations - RESERVED
Chapter 13 Ground Maintenance and Assembly - RESERVED

Chapter Organization

Each of the above chapters is subdivided into sections with detailed information. All the
sections have a common format. The section elements are the following:

Introduction
Main Body — Design Guidelines, Lessons Learned, and Example Solutions
Research Needs

References

1.3.2.1 Introduction

The introduction identifies the topic(s) presented in the section and its scope. The
introduction also identifies other sections of the handbook that might be of interest when



the subject matter is applied to space vehicles and habitations. For example, the
contamination section refers to sections on food, housekeeping, water, and surfaces.

1.3.2.2 Main Body

The main body of the section contains data on human health and performance, guidance
for human-system integration in spacecraft design, lessons learned from previous space
flight or analog programs, and example solutions for design implementation.

The design guidelines provide designers and human factors practitioners with guidance
and background information about the section topic. Background information and data
needed for implementing program-level design requirements based on current research
and subject matter expertise is also included. Information provided includes

e An overview of the section topic

e Background information

e Desirable design factors

e Design cautions or potential pitfalls

e Conditions (gravity environment, crew size, mission duration) under which the
design features are applicable

e Data, including recommended limits and constraints

e Other factors that are important when considering the section topic (with
references to other sections of the handbook)

e Problems that might occur when designing a system that meets design needs

Specific, concrete lessons learned from space or Earth-based analogs add examples from
real life about previous successes to model, and mishaps or circumstance that
compromise safety or efficiency to avoid.

Example solutions describe how human-system integration has been successfully
implemented (specific hardware or operations) in designs. Specific constraints and
peculiarities of the examples will be noted so that the program team can tailor the design
solutions accordingly.

1.3.2.3 Research Needs

This element lists any specific unknowns (knowledge gaps) that are critical to the design
of good human-systems interfaces. This information defines the limits of knowledge for
system developers and can save them the time wasted in tracking down unavailable
information. The HIDH will be updated to reflect the updated research and remaining
needs.



1.3.2.4 References

Each chapter contains the references used in that particular chapter. These references are
not an exhaustive bibliography of the topic, but rather a brief representation of useful
classics and up-to-date materials.



2 APPLICABLE DOCUMENTS

2.1 GOVERNMENT DOCUMENTS

National Aeronautics and Space Administration

NASA-STD-3001 SFHSS, Volume 1, Crew Health

SFHSS, Volume 2, Human Factors, Habitability,
and Environmental Health

JSC 20584 NASA Spacecraft Maximum Allowable
Concentration (SMAC) Tables

NASA-STD-6016 Standard Materials and Processing Requirements

11 September 2006 for Spacecraft

JSC 63307 Requirements for Optical Properties for Windows

Used in Crewed Spacecraft

2.2 NON-GOVERNMENT DOCUMENTS

American National Standards Institute (ANSI)

ANSI Z136.1 American National Standard for Safe Use of
Lasers

American Society for Testing and Materials

ASTM D1003, Procedure A Standard Test Method for Haze and Luminous

10 June 2000 Transmittance of Transparent Plastics

ASTM D1044 Standard Test Method for Resistance of

1 November 2005 Transparent Plastics to Surface Abrasion

ASTM E1559 Standard Test Method for Contamination

10 May 2003 Outgassing Characteristics of Spacecraft
Materials

Institute of Electrical and Electronics Engineers (IEEE)

IEEE C95.1 IEEE Standard for Safety Levels with Respect to
Human Exposure to Radio-Frequency
Electromagnetic Fields, 3 kHz to 300 GHz



International Organization for Standardization

ISO 10110-7 Optics and optical instruments - Preparation of
1996 drawings for optical elements and systems -
Part 7: Surface imperfection tolerances

United States Defense Standard (MIL-STD or MIL-SPEC)

MIL-C-48497 Coating, Single or Multilayer Interference:

8 September 1980 Durability Requirements for

MIL-E-12397B Eraser, Rubber Pumice (For Testing Coated

18 November 1954 Optical Elements)

MIL-G-174 Glass, Optical

5 December 1986

MIL-PRF-13830B Optical Components for Fire Control Instruments:
9 January 1997 General Specification Governing the

Manufacture, Assembly, and Inspection of

MIL-STD-1241 Optical Terms and Definitions
31 March 1967

2.3 ORDER OF PRECEDENCE

RESERVED
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3 GENERAL
3.1 INTRODUCTION

This section provides information applicable to the overall design of a system. It describes the
following:
1. How to use this handbook to write program-specific requirements that will meet NASA-STD-
3001, Volume 2, Human Factors, Habitability and Environmental Health.
2. How to apply health and human factors information in this book to the design process
throughout a development program to achieve a safe and effective design.

This document, the Human Interface Design Handbook (HIDH), is a companion to NASA-STD-
3001, Volume 2.

NASA-STD-3001 is a broad set of criteria that ensures that humans are healthy, safe, and
productive in space. Volume 1 focuses on human physiology and medical procedures and standards
for maintenance and preservation of health. Volume 2 focuses on systems that interface with the
human: controls, displays, architecture, environment, and habitability support systems. These
systems must be configured for humans to carry out their mission effectively and safely.

The requirements in Volume 2 are a combination of both general and very specific criteria. In some
cases, research and experience have determined an absolute need for a specific configuration or a
specific set of environmental limits to maintain human health and productivity. In other cases,
however, requirements are expressed in general terms (almost as goals). These requirements,
though general, must also be met. The method for meeting the general requirements might vary
with the specific system. Requirements may vary, for example, with such factors as crew size,
mission duration, and gravity environment. There is no single, global method of meeting the
standard.

In this handbook and in NASA-STD-3001, Volume 2, the term “requirement” refers to the global
human interface design criteria in NASA-STD-3001. The term “system-specific requirements”

refers to the design criteria for a specific system that will implement the requirements in NASA-
STD-3001, Volume 2.

3.2 DERIVATION OF PROGRAM-SPECIFIC REQUIREMENTS

Program-specific requirements must be created for each individual program; creation of these
requirements is specified in 3. 2, Program-Specific Requirements [V2 3002], of NASA-STD-3001,
Volume 2. Furthermore, all statements in NASA-STD-3001, Volume 2, with the word “shall” must
be considered in the development of a program-specific set of human-systems design requirements.
The creation of the program-specific requirements for Volume 2 must be started early in the
program (in the conceptual stage).

Program-specific requirements will generally have two parts: human-systems design requirements
and verification requirements.

1. Human-Systems Design Requirements — These specific design parameters will

13



ensure that the system meets the human performance and environmental requirements
in NASA-STD-3001, Volume 2. Each “shall” statement in NASA-STD-3001, Volume
2, will have a corresponding human-systems requirement. These requirements may
include the following:

O Habitability requirements that include upper and lower boundaries for
environmental factors such as heating, vibration, noise, and atmospheric
composition. These requirements can also define architectural features such as
hatch sizes or workplace volume needs.

o Design criteria to accommodate the human capabilities and limitations so that the
crew can perform to meet system demands. These criteria might deal with the
selection and placement of controls and displays or the interior layout of a
spacecraft.

2. Verification Requirements — These requirements spell out steps to verify that the final
system configuration meets the system-specific requirements.

Below is a description of the process for writing program-specific requirements and verifications, to
assure effective and sustainable human-systems integration. The three phases to the requirement
writing process include: 1) background and preparation, 2) requirements development, and 3) review.
The background and preparation phase builds an adequate knowledge base to support the
development of a comprehensive human-systems requirements set. The requirements development
phase applies the knowledge gained from the preparation phase to develop the appropriate human-
systems design requirements and verification requirements. The review phase ensures stakeholder
concurrence and vetting of the proposed requirements set.

3.21 Background and Preparation

It is important to gather background information to develop an understanding of the intent of each
NASA-STD-3001, Volume 2, standard and how these standards apply to the mission to be executed
by the program under consideration. As with all system requirements, it is important that the
preparation phase is completed before actual system development begins. Without an early
understanding and definition of these requirements, the human-systems interface (including the entire
system) could suffer, or costly corrections may be required later in the program development cycle.
The background and preparation phase includes: 1) an in-depth definition of the program’s mission
scope and design implementation methods (e.g., contract mechanism); 2) a thorough review of
NASA-STD-3001, Volume 2, and other applicable Agency standards applicable to the program; and
3) areview of additional relevant documentation.

A careful review of the NASA-STD-3001, Volume 2, is necessary to clearly understand the intent
of each standard. This handbook can be used as an important resource in achieving an in-depth
understanding and intent of the NASA-STD-3001, Volume 2, standards. Within this handbook, the
word “must” is used to help the requirement writer locate statements and criteria that may serve as
resource material for program-specific requirements. Furthermore, a “should” in this handbook
identifies a recommendation. In some cases, the criteria in NASA-STD-3001, Volume 2, are very
detailed and specific. Translation of these specific standards into program-specific requirements
may involve only slight modification of the original standard. For the “general” or nonspecific
standards, the author will have to tailor the requirement for a particular system and mission. In this
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case, the author must ensure the program-specific requirements meet the intent of the standard.
Although some terminology in a “general” requirement in NASA-STD-3001, Volume 2, cannot be
directly verifiable, the terms have meaning. For example, the word “minimize” means that design
parameters need to fall within an acceptable range and should be as low as possible within that range.

A program mission scope must be developed to understand applicability of the NASA-STD-3001,
Volume 2. For example, if the mission scope does not include a lunar destination, Agency standards
related to lunar habitation or lunar dust exposure are not applicable to the program and are not
incorporated into the program requirements set.

How NASA-STD-3001, Volume 2, has been applied to other programs can and should be reviewed
to gain a comprehensive understanding of existing documentation and associated lessons-learned
from other programs. In addition, a review of existing program documentation such as a program
requirements document or a program operational concepts document should be conducted.
Background and preparation activities should be coordinated with the other systems development
groups (engineering, safety, reliability, training, etc.). A systems engineering effort can implement
this coordination. This coordinated effort helps identify whether particular standards should be
covered elsewhere, or whether any non-applicability is due to existing constraints or agreements.
Any conclusions reached, assumptions developed, or methodologies employed as part of this
discovery period should be described in the foreword or introduction section of a program
requirements document so that this valuable data and scope is captured within the requirements set.

A tracking mechanism should be employed during the background and preparation phase to trace
the Agency standards to the program-specific requirements, and to keep a record of rationale
behind the applicability (or non-applicability) of those standards to the program mission. The
tracking mechanism also documents related requirements from other documents (both within the
program and from other programs) as well as the contributions from Subject Matter Experts
(SMESs) and integrators who participate in the development of the requirements and verifications.
Additionally, the tracking mechanism functions as a clear requirements trace and historical
development path for each program requirement and associated verification. Before development
of the program requirement set begins, the tracking mechanism must be approved by the
governing NASA Technical Authority/Authorities. The focus of the approval is on the
applicability of each requirement in the NASA-STD-3001, Volume 2, ensuring that the standard
is applied appropriately.

3.2.2 Requirements Development

With an understanding of the intent of each Agency standard and how they apply to the program-
specific mission(s) under consideration, development of the appropriate requirements and
verifications set begins. Each of the applicable Agency standards must be addressed. It must be
understood that, when developing program requirements, the program-level requirements must be
written so that they are verifiable. Some, but not all, Agency standards are verifiable as written.
Many of the verifiable standards are based on maxims of human interface that apply across all
systems and environments. Little or no tailoring will be required when making these into program
requirements. Other Agency standards are generic, are not verifiable as written, and must be adapted
to the specific program to generate a verifiable requirement. In some cases, supplementary
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documentation has been developed to assist with the transition from a generic standard to a
verifiable program requirement. It is essential to note here that SME participation is important in the
preparation of requirements and/or confirmation that developed program requirements meet the
intent of Agency standards.

Program-level requirements may be either functional design requirements or design constraints.
Basic requirements development rules are followed to clearly define design expectations and
parameters. The characteristics of a good requirement statement are that it must be concise,
simple, stated positively, grammatically correct, and unequivocal. Furthermore, program-specific
requirements statements must be:

Clear
1. Interpreted in only one way
2. Stated positively (i.e., using “shall” instead of ““shall not™)
3. Free of ambiguities (e.g., as appropriate, etc., and/or, be able to)
4. Free of indefinite pronouns (e.g., this, these)

Correct
1. Free of implementation (do not prescribe a design solution)
2. Free of descriptions of operations (ask “Does the developer have control over this?”)
3. Each requirement is necessary to meet the standard

Consistent
1. Not redundant with other requirements
2. Does not conflict with other documents
3. Defined at the correct level (again, ask “Does the developer have control over this?”’)

Verifiable
1. Contains a clear and measurable pass/fail criterion

Once a requirement is written, a rationale statement must be written. A rationale statement should be
written for all requirements. Rationale statements clarify the requirement by providing a brief
background and justification for the requirement, explanation of intent of the requirement, and
expectations for design implementation including any numerical values. If data values or limits are
different or expanded from what is documented in the Agency standard, a justification for this
difference is to be included in the rationale of the program requirement.

323 Verification Requirements

A verification requirement is necessary to ensure that requirements are properly understood,
interpreted, and implemented. Verification statements are developed in parallel with requirements
statements to ensure clarity of each. Verification statements specify a verification method of test,
analysis, demonstration, or inspection, and define the steps to meet specified success criteria. The
selection of a verification method is weighed against the importance, risk, precision, sensitivity, and
consequences of the requirement. Verification statements must be objective: repeatable results must
be obtained regardless of the measurement personnel. See Table 3.2-1 Verification Techniques for
specific guidelines on developing verifications. The rationale of the verification statement clarifies
intent by providing background information and details of the required methodology, as necessary.
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Verification
Technique

Inspection

Test

Table 3.2-1 Verification
Techniques

Selection Criteria

If a person can observe or
use a simple measurement to
determine whether the
requirement is satisfied,
Inspection is proper method.

The risk with this method is
inherent in the fact that an
inspector makes the

measurement or judgment.

Inspection is typically the least
expensive verification method.

Attributes for verification: What
is to be inspected, How is it to be
inspected, Who will inspect it,
What is the success criterion?

If an experiment and subsequent
data analysis are needed for
verification, Test is the proper
method.

A Test verification should
provide a thorough description
of the experiment.

The success criteria for a Test
may be best stated
probabilistically.

Test is typically the best and
most effective method to
quantify and reduce risk.
Testing can be expensive.
Attributes for verification: the
measure, initial conditions,
assumptions, experiment
description, hardware and
software to be used, success
criterion.
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Example

Requirement: The system shall
provide Personal Protective Equipment
(PPE) for each crewmember in the
event of an emergency.

Verification: The provision for
stowage space of PPE shall be
verified by inspection. The
inspection shall include a review
of the system design to ensure
accessible stowage space for PPE.
The inspection shall identify the
presence of PPE. The verification
shall be considered successful
when the inspection identifies
adequate stowage space and the
presence of PPE.

Requirement: The system shall limit
impulse noise levels at the
crewmember’s head location to less
than 83 dB during crew sleep
periods.

Verification: The Impulse Annoyance
Noise limit shall be verified by test. The
measurements shall be made within
the vehicle in the flight configuration
with integrated Government-furnished
equipment (GFE), portable equipment,
payloads, and cargo installed.
Hardware shall be operated at settings
that occur during crew rest periods.
Measurements shall be made, using a
Type 1 integrating- averaging sound
level meter, at expected sleep station
head locations. Measurement locations
shall be no closer than 8 cm from any
surface. Peak-hold sound pressure
level measurements (impulse noise)
shall be made. The verification shall be
considered successful when
measurements show that the peak
overall sound pressure levels are less
than 83 dB.



Analysis

Demonstration

If verification can be

accomplished by evaluation of
equations, Analysis is the proper

method.

The risk with Analysis is inherent
in the assumptions and model

fidelity.

Analysis is generally much less

expensive than Test.

Attributes for verification: the

measure, initial conditions,
assumptions, sources of

equations, details of simulation,

hardware and software to be

used, success criterion.

If verification can be
accomplished with an
experiment on actual syste

hardware or software, and only a

single datum or result

is needed (no data analysis, a

simple pass/fail), then

m

Demonstration is the proper

method.

A Demonstration is usually
performed at the extremes

in

range of performance (i.e.,
worst-case environment or

scenarios).

The risk with Demonstration is
that there is only one datum on

which the pass/fail decision

is made.

Attributes for verification: the

measure or function, initial

conditions, assumptions, specific

instructions, hardware and

software to be used, success

criterion.
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Requirement: The system shall
provide a minimum of 2.0 kg (4.4 |b)
of potable water per crewmember per
mission day for drinking.

Verification: The provisioning of the
specified quantity of potable water
shall be verified by analysis. The
analysis shall determine the amount
of potable water stowage on the
vehicle for all vehicle configurations.
The verification shall be considered
successful when the analysis shows
sufficient volume and mass capacity
for stowage of potable water in the
amount of 2.0 kg (4.4 Ib) of potable
water per crewmember per mission
day (in addition to other potable
water requirements), using maximum
crew size and maximum mission
duration.

Requirement: Window covers, shades,
and filters that are designed to be
removed and replaced during flight
shall be removable in less than 10
seconds and replaceable in less than
10 seconds.

Verification: Window cover, shade, and
filter removal or replacement in less
than 10 seconds shall be verified by
demonstration. The demonstration
shall occur in the vehicle or high-
fidelity mock-up thereof. The
demonstration shall consist of
removing and then replacing each
window cover, shade, and filter
without the use of tools by a
crewmember test subject who shall be
selected by NASA. The verification
shall be considered successful when
the demonstration shows that each
cover, shade, and filter is removable
in less than 10 seconds and
replaceable in less than 10 seconds.



To determine the best verification method(s), several considerations need to be made
concerning the type of requirement, the success criteria, and, to some extent, cost and
schedule. The selection of verification method(s) should be weighed against the importance,
risk, precision, sensitivity, and consequences of the functional requirement.

3.24 Review and Confirmation of Program-Level Requirements

The final step in development of program-specific requirements from Agency standards is to
conduct a broad stakeholder review. It is important that the requirement set is distributed as a
whole to ensure stakeholders have the context of each requirement during their review.
Stakeholders and SMEs should also be provided with the assumptions and approach determined
during the background phase of development. This is done to ensure that the context of how the
standards were applied to the program under consideration is understood. Such information
may not be evident from either the requirement or the rationale statement.

Reviewers should be given clear directions on what is expected from them during the review,
including areas of focus and an overall schedule for the review. Reviewer comments are
addressed openly by providing the reviewers with rationale to each recommended disposition.
An agreement with the reviewers must be reached on the disposition for each comment. If
agreement cannot be reached, the comment must be addressed at the appropriate review board.

Relevance to the Agency standards must be considered during the review process. If the
program has accepted additional risk by waiving or deviating from the originating standards, the
program must document the risk posture acceptance and associated rationale. If additional
information that clarifies the standards is uncovered during the review, the information could be
applied to modify the standards, add rationale to the standards, or modify an associated
document, such as a handbook. Modifications to the standards should be considered, but are not
mandated.

3.2.5 Source of Requirements Information

This handbook is an available source of information used to create the system-specific
requirements. It contains information from the latest research about human health, habitation,
and performance in space. However, NASA recognizes that handbook updates will lag science.
Systems developers may wish to propose using supplemental or alternative information.
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33 APPLICATION OF THE HIDH TO SYSTEM DESIGN AND
DEVELOPMENT

3.3.1 Introduction

The following section discusses the development of a system and how the information in this
handbook on human health, habitation, and performance can be integrated into the design. This
section is meant to help program planners, designers, and human factors and health
practitioners achieve a successful integration of humans and systems.

The information in this section coordinates with NASA/SP-2007-6105, Systems Engineering
Handbook. In that reference, one can find further information on the design process and on
human factors analytical techniques.

33.2 Overview of the Design Process

All design and development programs evolve through the same general phases:
Conceptual
Preliminary Design
Final Design and
Fabrication Test and
Verification
Operations and
Sustainability Update
and Retrofit
Closeout

If the system includes a crew, the human component must be considered along with the
other components throughout systems development. The procedure for including the human
in the design process is often referred to as human-system integration (HSI); however, to
more closely align with content within NASA-STD-3001, we will refer to this process as
human-centered design (HCD).

In a systems development effort, a Human Factors group is usually responsible for the human
component of the system (the “crew”). In this role, Human Factors is central to the HCD
process and will have the primary responsibility for the use of this handbook. This section will
focus on the Human Factors efforts during the systems development process.

Well-designed human-system interfaces are critical for crew safety, productivity, and ultimately
mission success. An HCD program must address the physical and cognitive capabilities and
limitations of the human occupant, the constraints of the spaceflight environment, and the tasks
to be performed. The lack of a quality HCD program makes it more likely that problems will
arise late in the systems development cycle, resulting in increased risk of slipped schedules and
increased costs. Even worse, human interface problems may arise when the system is deployed,
resulting in degradation of performance or safety.
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A systems development program involves a variety of groups that focus on particular areas
of the design. These groups have different names, depending on the organization. In this
discussion, we will refer to the following groups:
Human Factors — Focuses on human performance and ensures the integration of the
human- system requirements into the design
Systems Engineering — Coordinates all engineering specialties, sets design parameters,
and conducts tradeoft studies
Design Engineering — Responsible for the final hardware and software configuration
Mission Planning — Responsible for defining the system mission and basic operating
procedures
Safety — Responsible for human and systems safety
Health — Manages crew health
Crew Selection — Defines and enacts crew selection criteria
Training — Prepares the crew for safe and effective performance during the mission

An HCD program plan should be developed that defines how the Human Factors group
integrates with the other organizations throughout a systems development program to ensure
that humans are healthy, safe, and productive in support of human spaceflight missions. An
HCD program plan should contain:

The general Human Factors Engineering (HFE) program goals and scope

A high-level concept of operations for the new system

HFE design team skills necessary to conduct subsequent HFE

Activities (responsibilities of the main design team and contractors should be clearly

stated) Engineering procedures (such as quality assurance and the use of an issues-

tracking system) to be followed

Description of HFE products and documentation of analysis and results

Key milestones and schedule to ensure the timely completion of HFE products

This section will briefly describe an HCD process during systems development, including the
coordination of the systems development groups. Along with a brief description of each
program phase, this section will show how this handbook can be used. Table 3.3-1 at the end of
this chapter summarizes this information.

333 Conceptual Phase

During the Conceptual Phase of systems development, designers define what the system is
intended to do and make broad assumptions about how the system will accomplish this. This
includes defining the role of the human in the system.

In meeting its goal, any system follows a logical scenario of events. Mission scenarios are
defined during the Conceptual Phase. Mission definition includes identification of operations
during emergency, “off-nominal,” and contingency conditions. As the sequence of events and
functional goals are defined, system developers begin to make assumptions and conceptual
decisions about how these goals are to be accomplished. Functions can be allocated to possible
combinations of hardware, software, and /or humans. These conceptual design decisions involve
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making choices about the specific role and duties of the human in the system. To help with these
decisions, human factors analysts may analyze critical tasks for each human role option.
Techniques for predicting workload and human reliability, and assessing the consequences of
task failure, will then be used to help select the optimal human roles in system operations. See
Table 3.3-1 for more specific outputs from the Conceptual Phase.

During this phase, human factors personnel will work with a wide variety of project personnel.
Establishing the human role requires coordination and tradeoffs with system and design
engineers, and with persons and groups responsible for training, mission planning, safety,
health, and crew selection.

Finally, during the Conceptual Phase, system developers will develop the set of
system-specific requirements necessary to meet NASA-STD-3001, Volume 2.

Handbook Use in Conceptual Phase
The handbook will be used in three ways during the Conceptual Phase:

1. The Conceptual Phase involves defining the human role in the system. The first step
is to identify the potential users of the system and describe this population. Chapter 4,
“Anthropometry, Biomechanics, and Strength,” discusses how to determine the
physical size and capabilities of a crew population.

2. System developers must trade off the use of humans or equipment to accomplish
each of the system functions and goals. Doing this requires knowledge of human
physical and cognitive capabilities. This information can be found in Chapter 5,
“Human Performance Capabilities.”

3. The entire handbook will be used for development of program-specific requirements.

3.34 Preliminary Design Phase

During the Preliminary Design Phase, system developers expand on the decisions made during
the Conceptual Phase. Basic decisions are made about locations within the system where people
will live and work and the type of equipment they will use. The Human Factors group will
provide inputs to the habitable volume needs and the overall layout of workplaces and living
habitats. Early design will focus on equipment selection, configurations, and procedures that are
simple, operable, and consistent throughout the system design. Decisions are also made about
habitability and life support system design parameters.

During this phase, human factors analysts will make gross assessments of human activities.
They will estimate how many people should be assigned to tasks and estimate task durations.
The functional allocations made during the Conceptual Phase will be examined and in some
cases revised. During this phase, human factors analysts will use tools including function and
task analyses, human anthropometric and cognitive models, physical and virtual models of crew
habitation areas and workstations, and preliminary performance and usability testing. Workload
and human error assessments made during the Conceptual Phase will be updated and refined
during Preliminary Design.

Human factors experts will work closely with system and design engineers and mission planning
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groups during the Preliminary Design Phase. This process will be iterative, with design
alternatives assessed through tradeoff studies coordinated by system engineers. Also, task
analysis data developed by human factors analysts during this phase will be forwarded to training
and Mission Planning personnel.

Handbook Use in Preliminary Design Phase

During the Preliminary Design Phase, designers and human factors personnel will use information
directly from this handbook. The requirements will have been completed and the handbook will be
the resource for fulfilling these requirements. Chapter 8, “Architecture,” describes the
considerations to be made and information required for laying out a living and working habitat in
space. For extravehicular activities (EVA), Chapter 11, “EVA,” will help designers define
preliminary designs for EVA systems. Human environmental support (atmosphere and water) and
protection from environmental effects (radiation, contamination, acoustics, acceleration, and
vibration) are defined in Chapter 6, “Natural and Induced Environments.”

3.3.5 Final Design and Fabrication Phase

During the Final Design and Fabrication Phase, final dimensioned drawings are made of the user
interfaces. Software systems are finalized. It is important that these systems meet the physical
and mental needs and capabilities of the crew.

Human factors analysts will perform detailed task analyses and usability testing during this
phase. These analyses help to define the details of the system configuration needed to support
human performance

and health. This information is communicated to Design Engineering, Crew Selection, and
Training personnel. The information developed will include these items:

Design requirements for details (selection, placement, size) of controls and displays
Size and configuration of workstations

Requirements for special environmental support (lighting, ventilation, cushioning, etc.)
Requirements for labeling

Skill and training needs of the crew

Time needed to do tasks (task time)

Procedures for doing tasks

Design efforts will focus on maximizing crew effectiveness while minimizing training
requirements, task time, and errors. This can be achieved through simplifying and standardizing
crew interfaces.

Also during this phase, human factors personnel will finalize plans to verify that the system will
meet the system-specific human factors requirements defined in the Conceptual Phase.

Handbook Use in Final Design and Fabrication Phase:

Again, the information in this handbook can be used directly by developers to finalize the
system configuration. Chapter 4, “Anthropometry, Biomechanics, and Strength,” shows how to
design a system that will accommodate the full size range of the selected crew. Chapter 7,
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“Habitability Functions,” and Chapter 8, “Architecture,” contain information to help with the
detailed design of the crew’s interior physical environment. Chapter 11, “Extravehicular
Activity,” defines the detailed design needs for the EVA environment. Chapter 9, “Hardware
and Equipment,” and Chapter 10, “Crew Interfaces,” both define detailed configuration
requirements for crew interfaces.

3.3.6 Test and Verification Phase

During this phase, the final system configuration is tested to verify that it meets the
requirements developed in the Conceptual Phase. In testing human performance or habitability
accommodations, the human can be modeled. In some cases, however, modeling does not
adequately represent the human, and human test subjects need to be used. Test subjects must
be representative of the full range of potential crewmembers in both physical and cognitive
aspects. As the responsible agent for the human, human factors personnel must participate in
the testing to ensure that it is conducted according to plan, and then interpret the results.

Handbook Use in Test and Verification Phase
Some findings may fall outside predicted norms and various sections of the handbook may
have to be consulted for assessment.

3.3.7 Operations, Sustainability, Update, Retrofit, and Closeout Phases

Human factors personnel are often used in standby mode during these phases. These personnel
can be a valuable resource in monitoring human performance and feedback. Human factors
personnel can help provide immediate solutions (using design data in the handbook) or diagnose
situations (using tools such as task analyses and human modeling) and determine where
improvements can be made. Some procedural or design changes may be large and may require a
more fully developed program with human factors participation as outlined above.

Handbook Use in Operations, Sustainability, Update, Retrofit, and Closeout Phases
The handbook can be used as a resource to assess the severity of crew problems and for
determining corrective actions.
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Table 3.3-1 HCD in System Design
Phase Input Info Human Factors Output Focus of Coordination
Activities Handbook Use With
During Phase
Lessons learned
identifying potential
problem areas and
function allocation
guidelines
Mission scenarios
and concept of
operations
Analysis of similar Definition of human . .
systems . . Section 9.13, Design
. . role in system (job .
Identification of type, basic skill for Training
human capabilities re qu’ir ements) to Chapter 5, Human
and limitations in help ensure the Performance
mission context : Capabilities
; system is operable . . .
Operational Design engineering
Systems
System goals analyses to Qeﬁne Number of Chapter 5, Human er}lf s
and basic system mission Performance gineering
mission scenarios crewmembers Capabilities Training
Conceptual function ﬁllrll(c)fia(‘)trllzlioolt;umans Sections 5.6 — 5.8 lg/hfsstlyon planning
i t . .. Chapter 4, are
requirements or to equipment or Definition of crew Ant}rl)ropometry Health
software. anthroporpgtrlc Biomechanics, and Crew selection
Preparation of characteristics

Human Factors
requirements
document

Human error and
failure consequence
analyses

Strength

Identification of
equipment and
stations that
interface with crew

System-specific
Human Factors
requirements
document
(including
preliminary
verification test
plans, potential
safety issues, and
trade studies)

Entire handbook
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Crew duties

Chapter 4,
. Anthropometry,
Selle.ctl'o n ang . Biomechanics, and
Defined preliminary design Strength
- ) of equipment that
mission with interfaces with crew Chapter .9’ Hardware
performance Gross task (focus on and Equipment
requirements definition and operability and Chapter. 7, Design engineering
Preliminary analyses (usability simplicity) Hab1tgb1hty Svstems
exterior studies of Functions yS'ems,
Preliminary boundaries components, Chapter 10, User engineering
Design Identification prototypes, and Interfaces MIS.SI.OH planning
of basic mock-ups) Habitable volume | CHaPter 8, | raiing
items and Human modeling requirements and Architecture Health
areas with Empirical testing overall architectural Chap ter 7,
pasia
crew inter- .
faces Detglled Chapter 6, Natural
environmental and Induced
support range Environments
requirements Chapter 11, EVA
Final verification
test plans
Crew skill and
knowledge
requirements
Crew Qrganizational Section 5.8, Crew
behavior L
requirements Coordmatl.on and
Collaboration
Detailed task Task procedures
analyses and and times
usability testing Final crew control,
Workload display, and Chapter 10, Crew
assessment procedure interface Interfaces
Basic system Development designs Desi —
Final Design | layout with testing of human Chapter 7, esign engimeering
and crew duties and and system Detailed crew Habitability Training .
Fabrication activity centers performance workstation and Functions Cr.ew. selectlog
defined Provision of input activity center Chapter 10, Mission planning
to user interface designs Crew Interfaces
designs and trade Chapter 11, EVA
studies based on Detailed
analyses environmental
support
requirements Chapter 6, Natural
defined (lighting, and Induced
acoustics, Environments
ventilation, heating, Chapter 11, EVA
restraints and
padding)
Conduct and
monitoring of
Hur.nan.Factors Test report with Entire handbook as
. testing 1n a . .
Test and Final system lete and recommendations for | required for Desi . .
Verification configuration comprete an corrective action if assessment of test esigh engineering

integrated system
Assessment of
results

necessary

results
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In-situ monitoring of
user interface with
. system Identification
. Final system
Operations . of Human Factors
configuration
and problems .
L User Solutions to user .
Sustainability, assessments Task analyses, interface problems Entire Design engineerin
Update and workload assessment, P handbook as £l €18 g
System . .
Retrofit, . human modeling as required
failure and .
Closeout . required for retrofit
repair reports
3.3.8 Human-Centered Design

HCD, when incorporated into a program’s systems engineering approach, is a process by which
end user considerations, limitations, and capabilities are integrated into the design of the product
to maximize user performance. An HCD requirement, Human-Centered Design [V2 3005] within
NASA-STD-3001, Volume 2, states “Each human space flight program shall establish and
execute a human-centered design process that includes the following, at a minimum:

a. Concepts of operation and scenario development

b. Task analyses

c. Function allocation between humans and systems

d. Allocation of roles and responsibilities among humans

e. [terative conceptual design and prototyping

f. Empirical testing, e.g., human-in-the-loop, testing with representative population, or

model- based assessment of human-system performance
g. In-situ monitoring of human-system performance during flight.”

This Agency requirement sets the stage for a program to implement an HCD process to ensure that user
considerations, limitations, and capabilities are incorporated into system design. The following
discussions break down each of the elements (a through g) that are included within the HCD requirement.

3.3.8.1 Concepts of Operation and Scenario Development

Concept of Operations (ConOps) and mission scenarios are developed by a program to document all
mission scenarios and describe how mission objectives are to be accomplished using planned
resources, including the crew and the system. The ConOps, developed initially during the conceptual
phase, provides a broad view of operations. The ConOps should include the perspective of the users
that will ultimately operate the system. As the conceptual phase progresses, the ConOps should
evolve to cover all aspects of the system capabilities, including the user.

Table 3.3-2 provides an example of a tool that may be used to develop a ConOps. The table
organizes key mission-specific information associated with specific crew activities, such as
transit to the International Space Station (ISS). This example describes, at a high level, the
planned crew activities for each crewmember for each phase of the mission. The table also
identifies subsystems that may be impacted by crew activities. Similar tables can be created for
other segments of a mission (e.g., quiescent docked phase, return to Earth, and post-landing) and
for off-nominal and emergency scenarios. As a design matures, more information should be
provided to capture the specific details associated with each mission phase.
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Table 3.3-2 Example Nominal Scenario — Travel to ISS (Notional)

Mission Phase Crew Activities Subsystems
Crew 1 Crew 2 Crew 3 Crew 4 Crew 5 Impacted
Architecture,
Vehicle Ingressin | Ingressin | Ingressin | Ingressin | Ingressin | environmental,
Boarding suit suit suit suit suit monitoring,
lighting
Environmental,
monitoring
Check Check ’
Launch Prep © c N/A N/A N/A lighting,
procedures | procedures i
windows,
controls/displays
Launch Check N/A N/A N/A N/A Environmental,
procedures monitoring
Check Eat Eat Eat Eat Architecture,
Ascent Waste Waste Waste Waste environmental,
procedures o
Sleep Sleep Sleep Sleep monitoring
Architecture,
Eat Eat Eat Eat Eat environmental,
Orbit Waste Waste Waste Waste Waste monitoring,
Sleep Sleep Sleep Sleep Sleep hygiene,
stowage, & trash
Environmental,
Proximity Check Check rgom.torlng,
. N/A N/A N/A lighting,
Operations procedures | procedures i
windows,
controls/displays
Environmental,
Check Check r%lom'torlng,
Rendezvous N/A N/A N/A lighting,
procedures | procedures i
windows,
controls/displays
Architecture,
environmental,
Check Check itori
Dock/Berth e e N/A N/A N/A monitoring,
procedures | procedures lighting,
windows,
controls/displays
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3.3.8.2 Task Analysis

Task analysis is a methodology used to break down an event, such as vehicle boarding (example
from Table 3.3-2), into individual tasks, and to break down individual tasks into simpler
components. The focus of a task analysis is on humans and how they perform the task, rather
than on the system. The methodology is used to understand and thoroughly document how tasks
are to be accomplished. Results can help determine the displays or controls that need to be
developed and used for a particular task, the ideal allocation of a task to humans vs. automation,
and the criticality of a task, which all help drive design decisions. As a means to understand the
goals and operations of a vehicle, a high-level task analysis should be performed early in vehicle
design. Early definition of tasks and task analysis occurs during the conceptual phase when
mission, operations, and requirements are refined and clarified. Task definitions and descriptions
continue to evolve as designs, ConOps, and crew utilization/functional allocation are determined.
As the task-related products mature, the focus shifts to defining the lower-level crew to system
interactions (physical and cognitive activities) that the vehicle needs to accommodate for
successful mission completion. Common techniques for gathering task analysis data include:
documentation review, surveys, questionnaires, interviews, observations, and verbal protocols.

As stated earlier, a task analysis involves defining the physical and cognitive (including
perception [e.g., visual, tactile, and auditory], decision-making, comprehension, and monitoring)
tasks that are to be performed. In addition, pertinent task attributes are also captured and
documented. These task attributes include:

User roles and responsibilities

Task sequence

Task durations and frequencies

Environmental conditions

Necessary hardware, clothing, and equipment

Constraints or limiting factors

Necessary user knowledge, skills, abilities, and/or training

Documenting the physical and cognitive tasks and the associated/supporting information should
be completed for all functions allocated to users for the established mission objectives, phases,
and scenarios. To make the task analysis activity as useful as possible, representatives from the
user population should be involved in task analysis activities. Having representatives from the
user population participate provides an opportunity for that community to share its experiences
and expectations throughout the design process.

3.3.83 Function Allocation between Humans and Systems

A function allocation formulates a functional description of a system and of the allocations of
functions among users and system components. A function allocation significantly influences
design decisions by establishing which functions are to be performed by the users and which by
the system. Based on the ConOps, function allocation determines the extent to which a given
activity, task, function, or responsibility is to be automated, assigned to the user, or assigned to
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some other asset (like a remote operator). Function allocation is based on many factors, including
the relative capabilities and limitations of the user and the technology in terms of reliability,
speed, accuracy, strength, flexibility of response, financial cost, the importance of successful or
timely accomplishment of tasks, and user well- being. Decisions should not be based on
determining which functions technologies are capable of performing and then simply allocating
the remaining functions to users, relying on the user’s flexibility to make the system work. The
outcome can lead to user inattention and job dissatisfaction.

To conduct a function allocation, an initial task analysis should be consulted to determine what
tasks are necessary to accomplish the goal of the system. Next, tasks that are more suited for a
computer — such as persistent monitoring and/or performing large complicated calculations, and
which are better for a human to complete — should be identified. This involves considering the
strengths and limitations of the user and the general conditions of the situation. General things to
consider include whether there are concurrent tasks, the time criticality of the task, the workload
associated with the task, the need for specialized knowledge, etc. The responsibility for a task
needs to be allocated to the component (human or machine) that is most capable of
accomplishing the goal of the system. This ensures that the user has an acceptable workload
during most interactions with the system, thereby leading to an increase in system performance.

Function allocation and task analysis should continue iteratively throughout the design lifecycle.
As one becomes more detailed, assessment of the other for accuracy and completeness is
required. Testing may be used to assess the accuracy of the allocations and determine whether
any changes need to be made. Function allocations evolve as system capabilities, including the
user, become better defined through iterative HCD process.

Human reliability analysis can also inform function allocation (such as with ISS emergency
responses). When a failure is complex, an adaptable human may be more capable of a successful
response than a machine.

3.3.84 Iterative Conceptual Design and Prototyping

Candidate design solutions are visualized through graphical or physical representations
(prototypes) based on information gathered through ConOps, task analysis, and function
allocation activities. Design concepts may be communicated in many forms, depending on the
maturity of the design, and may range from paper and pencil sketches, to interactive prototypes,
to high-fidelity mock-ups or computer-based simulations. During this activity, it is important to
communicate ideas and involve the user in focused design reviews or evaluations to gather
feedback. Designs and their physical representations are iteratively improved based on user
feedback and evaluation results until acceptable solutions are achieved.

3.3.85 Empirical Testing (Design Evaluation and Iteration)

Within an iterative design process, evaluation activities evolve designs by identifying areas for
design improvement through the gathering of quantitative and qualitative data. Evaluation of
design concepts and alternatives is crucial to achieving optimal design solutions. Evaluations must
begin early and continue throughout an iterative system design process. They can include a wide
variety of activities, progressing in fidelity as the design progresses, from activities such as initial
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informal reviews with SMEs and/or users to formal usability tests, human-in-the-loop (HITL)
testing, or flight simulations gathering quantitative performance data or qualitative observations to
assess things such as habitat layout, design of displays and controls, vehicular handling qualities,
and vehicle controllability by pilots. Collection of objective, quantitative data is preferred to
collection of subjective, qualitative data, understanding that this progresses as the design
progresses. It is imperative to use representative users in the simulations and evaluations to ensure
that results capture the capabilities of the user and are relatable to the mission situations.

Fidelity and integration of evaluations increase with maturation of the design. Early in the
design, single-system or even single-component evaluations are performed. However, as the
design matures, evaluations also mature to include entire subsystems, systems, and eventually
integrated systems. Increases in fidelity include maturations such as progressing from
Computer-Aided Design (CAD) analyses to HITL evaluations in a flight simulator, increasing
the flight representation of the hardware, increasing from qualitative to quantitative data
collection, and/or increasing the representativeness of the user sample. High-fidelity evaluations
should be conducted later in the design lifecycle.

Evaluations need to focus on specific objectives, and evaluation plans need to be developed to
include details such as:

HCD goals

Parts of the system to be evaluated and the fidelity of hardware and software (e.g., use of
computer simulations, mock-ups/prototypes, test scenarios, etc.)

How the evaluation is to be performed (test set up, methodology, etc.) The procedures
to be used in the evaluation

Resources required for evaluation and analysis, including users/test subjects

Scheduling evaluation activities and resources, including users/test subjects and
concrete design proposals (e.g., models, simulations, mock-ups, etc.)

Intended use of results/feedback

An HITL evaluation is formulated, structured, and executed based on critical questions (objectives)
and collection of measurements that lead to answering those questions. Critical questions that need
to be answered are determined with stakeholder input, and the evaluation is structured by scientists
or human factors professionals using research methods and rigorous experimental design to answer
the questions set forth. For example, if two hardware designs need to be tested (compared), then an
optimal test set up may include counterbalancing of hardware assessment order for a repeated
measures analysis or blocking of the hardware design for a between-subjects analysis, collection of
error rates for a quantitative performance measure, and collection of subjective workload ratings
for a qualitative measure. The quantitative measure of performance can differentiate the designs
objectively, whereas the qualitative measure allows for subject expertise, experience, and
preference measures. The structure and rigor of an evaluation ensures that the results are valid and
that proper information is available to make design decisions.

Evaluation findings are used to assess and reassess the understanding of the human-systems
relationship and appropriateness of design solutions in an iterative, feedback loop. Therefore, as
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designs mature, each successive evaluation should mature and be performed with more complete
and flight-representative inputs and outputs, simulations, or hardware (e.g., mock-ups,
qualification units, etc.). Intentional design iteration is a fundamental principle of HCD. In
addition to ensuring an appropriate and usable design, design evaluation early and often
contributes to lifecycle development cost control by helping to identify risks and issues early in
the design cycle when they are relatively inexpensive to fix. Usability evaluations, task analyses,
and function allocations are conducted, or reexamined, several times during the early stages of
the system lifecycle. Results should have a direct influence on system design, providing
continuous feedback to the designers of the system.

3.3.8.6 Allocation of Roles and Responsibilities among Humans

In conjunction with a function allocation and task analysis, the tasks that have been allocated to
humans need to be distributed between the expected users (i.e., crewmembers), where some users
have different responsibilities than other users. As an example, consider the responsibilities of a
commander, pilot, and physician. System designers need to understand the capabilities of the
various users and consider the assignment of tasks and when the tasks are expected to be
completed by the various users during the systems development process.

Allocation of roles and responsibilities needs to include consideration of task timing, number of
crew required, available space and time, privacy needs, information required, and other pertinent
constraints.

3.3.8.7 In-situ Monitoring of Human-Systems Performance during Flight

Task analyses, function allocation, evaluation, and model-based assessment are all useful tools
used to impact system design, aid in understanding how a human will interact with the system,
and identify problems that hinder overall system performance. However, these tools are used
only through the design process. In-situ monitoring occurs during mission operations and is key
to understanding human- systems performance during flight.

In-situ monitoring is intended to provide data in support of system adjustments, during flight,
that increase safety and performance. This capability is particularly important for systems that
support life such as environmental control systems that maintain air and water quality. These data
allow real-time operators to make modifications to ensure mission goals are achieved, as well as
provide feedback to inform design changes for future flights.
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Section 4: Anthropometry, Biomechanics, and Strength of the HIDH has been
revised and is available as OCHMO-HB-004.

4 ANTHROPOMETRY, BIOMECHANICS, AND STRENGTH
4.1 INTRODUCTION

It is important to design spacecraft, spacesuits, and the equipment used therein, to accommodate
the physical size, shape, reach, range of motion, and strength of the selected user crewmember
population. Adjustments for the effects of external factors (e.g., gravity environments, clothing,
pressurization, deconditioning due to mission duration) on crewmember anthropometry,
biomechanics and strength must be included in the spacecraft design.

This chapter discusses the physical dimensions of humans and how to use this information to
support the design of hardware to accommodate the full range of selected users and their
physical qualities. The following physical dimensions are addressed:

e Physical Dimensions or Anthropometry
e Range of Motion

e Reach Envelope

e Body Surface Area

e Body Volume

e Body Mass

Section 4.3 provides an overview of factors that affect anthropometry, collecting anthropometric
data from subjects, and proper application of the data. Section 4.4 presents considerations and
design requirements for joint range of motion. Section 4.5 discusses human physical reach
considerations and design requirements. Section 4.6 covers human body surface area, volume,
and mass properties based on body mass properties. Section 4.7 presents information about
human strength capabilities.

Further, this chapter provides information on how to develop and use human body dimension
and strength data. The chapter does not provide specific data. Programs must develop their own
dimensional dataset based on the selected user population, including any estimates or
assumptions made relating to that population. Where they may be helpful, the sections below
give examples of calculations and applications. The data provided in the examples is from a
database developed specifically for NASA’s Constellation program. The entire Constellation
program database is in Appendix B. Also in Appendix B is a full example set of reach
dimensional data extracted from NASA-STD-3000. The data in the appendices is primarily for
example purposes and is not meant to apply to all NASA programs.

4.2 GENERAL
4.2.1 Introduction

This section describes general considerations for identifying the user population and methods of
translating this population into dimensional data to be used in designs of hardware and systems
to accommodate the user population.
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4.2.2 User Population

One of the most important considerations in human-centered design is the user population. The
question of who will be using the hardware must be addressed.

Choosing the user population is a very important consideration because it is a major driver in the
overall design and operations of spacecraft as well as the equipment used. It is especially
important to determine the range of critical dimensions or values that are significant to overall
layout and design of the spacecraft and key equipment used such as couches and spacesuits.

Users should be defined in terms of age, gender, ethnicity, and other special considerations. This
information is critical for selecting an appropriate database. Special considerations may include
level of physical fitness. A user population of military personnel, for example, usually has a
physical fitness level different from a user population of civilians. Other considerations might
include the timeframe for hardware use. If hardware is intended to be used far into the future,
this may affect the anthropometry needs, because attributes of populations tend to change over
time (discussed further in section 4.2.2.2).

4.2.2.1 Selection and Validation of a Database

The selection of a database for use in the design of any type of hardware is dictated by the
potential user population. The database needs to be appropriate for subject age, gender, and
factors such as physical condition or other special considerations.

Though it may be ideal to collect data for each subject who will use a piece of hardware, it is
rarely feasible to do so. Thus, the selection of a database that closely represents the expected user
population is crucial to good ergonomic design.

A variety of published adult anthropometry data is available for use. Resources commonly used
throughout ergonomic and human factors industries are shown below.

e 1988 Anthropometric Survey of US Army Personnel (ANSUR)

e Air Force surveys

e National Health and Nutrition Examination Survey (NHANES; Ogden, et al., 2004)
¢ Civilian American and European Surface Anthropometry Resource (CAESAR)

Although NASA maintains databases of astronaut anthropometry, this data is not necessarily the
best estimate for future astronauts. While it may be useful for current and ongoing human factors
analyses and investigations, it may not fully represent the variation among the population from
whom the astronauts are selected. Also, the astronaut selection standards may change over time.
Another problem is that the number of subjects in the astronaut databases is relatively small,
especially for females. Therefore it is necessary to select a suitable database that is (a) current,
(b) large enough to overcome statistical issues, and (c) representative of the anticipated user
population. Thus, sources such as modified military or civilian databases may be more
appropriate representations of a future astronaut population.

Various methods exist to adjust existing databases to better represent a user population. For
instance, databases may be truncated to include only people of a specific gender, age, or
ethnicity. Databases may also be combined to include a more diverse population. Finally,

39



populations may need to be adjusted by means of algorithms to indicate changes over time or
between populations (see section 4.2.2.2).

To validate that the selected anthropometric database (for example, the ANSUR or CAESAR
database) is the proper one to represent the user population of interest, the analyst must address
the following two questions:

1) Does the database represent who will use the system?
Consider the following factors when answering this question:

o Age—NASA-STD-3000 (Man-Systems Integration Standards [MSIS], 1995)
assumes an average crew age of 40 years.

o Ethnic origin — This should match the population from which the crew is being
selected.

o Gender — Crews are always mixed gender. In most anthropometric dimensions,
the female is smaller than the male. Therefore, a size range will span from the
smallest female to the largest male.

o Physical fitness — Crewmembers are generally considered to be more fit than the
general population. This makes military data a more valuable and appropriate
resource than data from the general population.

o Education level — Crewmembers generally have postgraduate degrees, and, if
possible, the database of interest should be screened for this criterion.

2) Is there a sufficient number of subjects in the database?

Collection of anthropometric data for a population is a large undertaking and not
normally part of a system’s development effort. System developers normally rely on data
from surveys funded by large organizations. These surveys are sufficiently large (at least
1000 subjects) to account for population variances.

4.2.2.1.1 Example of Databases

For the International Space Station (ISS) program, NASA defined its user population to include
people from a variety of international backgrounds. In general, Japanese females were
considered to be the smallest potential users, with American males considered to be the largest.

Design standards and the extreme limits as defined by the current crewmember selection should
be compatible. In NASA-STD-3000, design criteria were set at 5"-percentile Japanese female
and 95™M-percentile American male as the extremes. However, a review of past crew selections
indicates that crewmembers exhibit anthropometric characteristics well beyond those of 5%-
percentile Japanese female and 95"-percentile American male. Therefore, if astronaut selection
and screening standards were to remain the same, a broader range of user population must be
considered for design of future hardware to accommodate the crew. Specifically, new design
standards should encompass the extreme limits as defined by the current crewmember selection.

The NASA Constellation program standards estimate the age (males and females aged 35-50
years) and dimensions of the NASA astronaut Constellation system user population in the year
2015. The dimensions are based on a military database adjusted to represent the astronaut
population in the year 2015. A military database was selected to better represent the
anthropometry of the astronaut population, because the obesity rate of civilian databases
outpaces the foreseen obesity rate of an astronaut population.
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A database for the NASA astronaut Constellation system user population is in Appendix B
(Constellation Program Human-Systems Integration Requirements, CxP 70024 Rev. B, 2007).

4.2.2.2 Growth Trend

Past experience indicates that historical changes have occurred in anthropometric dimensions
such as height, weight, and other physical measurements. These changes that occur from
generation to generation are referred to as secular change, and the impact of such changes can be
significant for hardware design.

To predict secular change, the first step is to select a population that is representative of the
future user of the system under development. A database of dimensions should exist for this
population. Next, use trend analysis to estimate the stature of a future user population. Finally,
use the estimated future stature and the relationships between stature and other dimensions
(including mass, body volume, and surface area) to calculate estimated future body segment
lengths and other needed dimensions.

This procedure is described in step-by-step detail below (Tillman and McConville, 1991). The
steps include example calculations using the year 2015 NASA astronaut data.

1. Select a population that is similar to the anticipated user population and for which data for
stature over several decades is available. Ideally, the population should be similar to the crew
population in both ethnic mix (world population sizes differ significantly) and level of fitness
(the ratio of body stature to mass is important — see step 3). Plot the average stature and
determine a trend. Project the mean stature to the desired future date.

One source of growth trend data for the United States population is published by the Centers
for Disease Control from the National Health and Nutrition Examination Surveys that they
conduct approximately every 10 years. For example, Figure 4.2-1 shows the mean (i.e., 50
percentile) stature growth data for the American male. As can be seen, growth seems to be
leveling off at 69.5 in., and a reasonable estimate of American male stature in 2015 would be
69.5 in. Using the same trend data and the male astronaut population data (adapted from Air
Force surveys), the mean stature is estimated to be 70.3 in. in 2015.
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Figure 4.2-1 Mean Male Stature Example

2. For the population similar to the anticipated future system user, use the database to create
linear regression equations for the mean of each body length dimension based on mean
stature and body mass (“weight”).

The equations will be in the following format:
Dimension D=AXxS+BxW+C

where S is stature and W is whole body mass. A, B, and C are regression equation constants
developed from the original dataset.

The data in Appendix B is based on linear regression equations created from the 1988 U.S.
Army Anthropometric Survey (ANSUR) of approximately 4000 soldiers (Gordon et al.,
1988).

3. Estimate the future mean weight for the population by assuming a constant ratio between
stature and weight and using the estimated future mean stature.

For example, if the mean weight in the baseline dataset is Wxow and the stature is Snow, then
to estimate future weight (Wruture), we can use the following relationship:

Snow / Whow = Stuture / Wiuture

and

Wiiture = Whow (Sfuture / Snow)

The mass examples from Appendix B are based on an estimate of 181.6 1b (82.4 kg) for the
mean male weight in the year 2015.
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4. Calculate the mean dimensions of the projected population using the regression equations

developed in Step 2.

For example, using the regression equation constants derived from the ANSUR database, the
mean waist height for the 2015 male would be calculated as follows:

waist height (mean for 2015 male) = 0.72 X Sfuture — 0.39 X Wiyture — 203.38
(for units in mm and grams)

Therefore,
waist height (mean for 2015 male) =0.72 x 1785.6 — 0.39 x 82.4 — 203.38 =
1050.1 mm or 105.01 cm

The “goodness of fit” or correlation coefficient for this dimension is 0.827. The predictability
is better for some dimensions than others.

. Determine the projected standard deviation for each dimension by assuming a constant ratio

of standard deviation to mean stature for each dimension:
SDimension D now / Statur€now = SDiimension D future / Staturefuure
and
SDimension D future = SDdimension D now % (Staturefuwre / Staturenow,)
In our example, this would be
SD for waist height of 2015 male =2.65 x (1.019) =2.70 cm
Assume a normal distribution for calculation of projected dimensions for other percentiles.
For example, 1% and 99"-percentile values are calculated using the following equation:
1% or 99™-percentile dimension Valuefuwre = (mean value for dimension Diyture)
+ 2.33 x (standard deviation for dimension Dsuture)
For the year 2015,
standard deviation for dimension Dfuture = 6.27 cm
and
99'_percentile male waist height = 105.01 +2.33 x (6.27) = 119.61 cm
See section 4.2.5 for an explanation of the calculation of percentiles.

Knowing the body mass and stature of the anticipated user population, it is possible to
calculate estimates for body segment mass, moment of inertia, and surface area (see section
4.6).

4.2.3 Methods for Accommodating Physical Dimensions

Once the user dimensions are determined, the system or hardware must be designed to those
dimensions. Three general methods for doing this are described below:

1.

Single solution for all — In the case of anthropometry, a single size may accommodate all
members of the population. For example, usually if a workstation has a switch located within
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the reach limit of the smallest person, everyone will be able to reach the switch. In the case of
strength, setting the strength requirement at or below the capability of the weakest person
will allow everyone to successfully exert effort without exhausting themselves.

2. Adjustment — The design can incorporate an adjustment capability. A common
anthropometric example of this is the automobile seat. A common strength example is the
setting up of resistance variations on an exercise device, enabling various resistance options
for different users.

3. Several solutions — Several sizes of equipment may be required in order to accommodate the
full population size range. This is usually necessary for equipment or personal gear that
needs to closely conform to the body, such as clothing and spacesuits.

All three methods require the designer to use appropriate anthropometric, biomechanics, and
strength data.

424 Population Analysis

Accommodating a widely varying user population presents a challenge to engineers and
designers. It is often difficult to even quantify who is accommodated and who is not
accommodated by designs, especially for equipment with multiple critical anthropometric
dimensions. One approach to communicating levels of accommodation, referred to as
“population analysis,” applies existing human factors techniques in novel ways.

The major applications of population analysis are providing accommodation information for
multivariate problems and enhancing the value of feedback from human-in-the-loop testing or
performance modeling. The results of these analyses range from the provision of specific
accommodation percentages of the user population to recommendations of design specifications.

Ultimately, the benefit of population analysis is to use an analytical approach and test
methodologies to determine a) whether the intended design would accommodate the entire range
of population and b) in the event it does not, what extremes a design concept can accommodate.

4.2.4.1 Multivariate Anthropometric Analysis

Through analyzing multiple variables simultaneously, it is possible to take understanding beyond
one-dimensional percentiles. It is relatively simple to place data into context for one-dimensional
cases. For example, the height of a doorway can be based on stature. The door should be
designed so that the tallest expected user can walk through it upright. If the height of the
doorway is equivalent to 90™-percentile male stature, it can be deduced that approximately 10%
of males in that population will have difficulty traversing the doorway.

However, it may also be necessary to determine an appropriate width for the doorway. This
should be based on anthropometry as well, with the largest expected bideltoid breadth (shoulder
breadth) as an example of a possible appropriate minimum width. If the width of the doorway is
90'"-percentile male bideltoid width, approximately 10% of the male population will not be
accommodated due to this dimension.

The trouble in defining accommodation arises when the height and width dimensions are taken
into account simultaneously. For instance, combining the two previous examples, since stature
and bideltoid breadth are not highly correlated it would be inaccurate to conclude that 10% of the
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total population cannot use the doorway. The group of individuals that is not accommodated due
to stature may share some members with the group that is not accommodated due to bideltoid
breadth, and thus somewhere between 10% and 20% of the population will not be
accommodated.

Through analysis of a sample database of population anthropometry, it is possible to determine a
reasonable estimate of the percentage of the population that will not be accommodated in this
simple example of a multivariate problem. The methodology for such an analysis is as follows:

1. Determine critical dimensions for accommodation specific to the task. In the doorway
example, these dimensions are stature and bideltoid breadth.

2. Select an appropriate database to represent the user population.

3. Identify the extreme values of the critical dimensions that can be successfully
accommodated. For clearance problems such as the doorway, any values smaller than the
size of the doorway can be accommodated. If the task involves reaching, smaller dimensions
may not be accommodated. In the doorway example, the height was determined to be
equivalent to 90™-percentile male stature, and the width was determined to be equivalent to
90'"-percentile male bideltoid breadth.

4. Filter the user population database through the critical dimension values selected. For each
subject in the database, test to determine if the subject falls within the accommodated range
for all critical dimensions. In the doorway example, for a subject to be considered
successfully accommodated, both the subject’s stature and the subject’s bideltoid breadth
must be less than the 90"-percentile male value for each dimension. The estimated percent
accommodation for the user population is the percentage of the database remaining after any
subjects who fall outside the accommodated range are filtered out.

4.2.4.2 Enhancement of Human-in-the-Loop Testing

Subject feedback becomes more valuable when it is examined in the context of the population as
a whole. For example, subjective performance ratings can serve as valuable tools, and a subject
may be asked to rate the difficulty of walking through the doorway suggested in the previous
example. The subject may indicate that the doorway was completely acceptable. Perhaps a group
of 10 subjects walks through the doorway and agrees that the doorway is completely acceptable.

Taken alone, these results might encourage designers to believe that the dimensions are
appropriate for the population as a whole. However, it is imperative to consider the statures and
bideltoid breadths of the subjects who provided these ratings. If the largest stature tested was
55M_percentile male and the largest bideltoid breadth tested was 60"-percentile male, then a
conclusion, based on all positive ratings, that the dimensions were acceptable for larger subjects
would be unfounded.

On the other hand, if the largest subjects tested met or exceeded the largest expected user, the
positive user feedback could be valuable. This would indicate that the extremes of the population
were in fact tested, and thus the feedback represents the predicted worst-case scenario.

Even for simple pass-fail tests, such as observing whether a subject is able to walk through the
doorway without colliding with the frame, comparing the subject’s dimensions to the user
population’s dimensions brings power to the evaluation that would otherwise not be present. The
following are some suggested steps for use of population analysis for human-in-the-loop testing:
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1. Determine the critical dimensions for accommodation specific to the task.
2. Select an appropriate database to represent the user population.

3. Calculate the percentile values for all critical dimensions of each test subject (see section
4.2.5 for information about the calculation of percentiles).

4. Compare the anthropometry of the test subjects to the expected extreme values to be
accommodated.

5. Place subjects in the context of the population for all analyses that include their subjective
feedback.

4.2.5 Selection and Calculation of the Size of the User Population
4.2.5.1 Selecting a User Population Size Range

The size range of the user population must be selected for each program, with the following
considerations:

e A broad range may make it more difficult for designers, and the system could be more
expensive: seat adjustments may have to be greater, body supports may have to be more
structurally sound for heavier individuals, hatches might have to be larger, and so on.

e A narrow range will limit the population that can use the system. Valuable human
resources (skills and abilities) may have to be rejected because the design will not
accommodate a broad population range.

No matter which population range is selected, system developers must consider the implications
of not accommodating users who are outside of the design limits. One option would be to change
the limits. Further, it is important to pick the dataset that is closest to the user population.

4.2.5.2 Estimating Percentiles from Anthropometric Data

When estimating percentiles from a large population, a percentile is defined as the value of a
variable (or measure) below which a certain percentage of observations fall. Our research has
shown and corroborated that most anthropometric measures will follow a normal distribution.
The term “percentile” is often used in the reporting of values from a norm-referenced database,
such as the ANSUR database. Further, when estimating percentiles from an anthropometric
database, the data is represented graphically as a normal curve. At the peak of the normal curve,
in the center, stands the mean (i.e., 50" percentile) and median of the distribution being graphed.
The mean ( 1) and standard deviation (o ) define a normal distribution, and can be used to
calculate percentiles.

The p ™ percentile can be estimated by the percentile equation: X » = M+ 0(2).

Values of Z are constant for a given percentile and can be found in a standard normal ( Z)
distribution table. See Table 4.2-1 for example values of z for selected percentiles. Complete Z
tables can be found in the appendix section of most statistics books.
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Table 4.2-1 Values of Z for Selected Percentiles

p z p z
| -2.33 99 2.33
5 -1.64 95 1.64
10 -1.28 90 1.28

An example percentile calculation is demonstrated below. The method used is based on the work
of Stephen Pheasant in Bodyspace: Anthropometry, Ergonomics and the Design of Work
(Pheasant, 1996).

Suppose one would like to calculate the 99" percentile of stature for the adult female from a
certain population. It happens that two parameters regarding females’ height for the example
sample are known: 1 =64.0 in. and o =2.4 in., for a sample of 70 females. From Table 4.2 1,
we see that for p =99, z = 2.33. Therefore, the 99" percentile of stature = 69.59 in. The 99"
percentile estimate for the population is below 69.59 in. Alternately, one may wish to do the
calculation in reverse, and determine the percentile for a particular stature. Thus, a stature of 60.0
in. is 1.66 standard deviations below the mean. That is, z = -1.66. This is equivalent to the 5"
percentile.

4.2.6 Research Needs

RESERVED
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4.3 ANTHROPOMETRY
4.3.1 Introduction

Anthropometry refers to the measurement of human body lengths and circumferences,
specifically relating to clearance and fit. To select which measurements are pertinent, it is
necessary to understand the task to be performed and the equipment that will be used. It is also
essential to understand who will be performing the work, which ensures that the proper database
has been selected.

This section provides an overview of factors that affect anthropometry, the collection of
anthropometric data from subjects, and proper application of the data.

4.3.2 Anthropometry Data

Anthropometry data drives the guidelines for the design of a system:

e Selection of the user population determines which database defines the anthropometry
data to be used by hardware designers. The user population defines those who will be
using the system and have to be accommodated.

¢ Once the population is defined, system developers must decide on the range of personnel
in that population who will be operating and maintaining the system. Section 4.2.5.1 lists
considerations for making this decision.

The results of this analysis will be a range of persons (from smallest to largest) that the system
must accommodate.

Figure 4.3-1 shows a small sample of measurements that are typically found in anthropometric
databases. Depending on the database consulted, the measurements included may range from
simply stature and weight, to lists of thousands of measurements, including multiple postures and
detailed facial measurements.

For the NASA Constellation systems development program, the NASA astronaut population was
extrapolated to the year 2015. Tables were developed detailing the range from the minimum-
sized person (1%-percentile female in this case) to the maximum-sized person (99™-percentile
male in this case) in the population. Anthropometric data for this program can be found in
Appendix B.
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ID Number Dimension

23 Acromial height

894 Trochanteric height
122 Bideltoid breadth

223 Chest breadth

457 Hip breadth

873 Knee height, mid-patella
758 Sitting height

330 Eye height, sitting

751 Shoulder-elbow length
194 Buttock-knee length
678 Popliteal height

529 Knee height, sitting

Figure 4.3-1 Sample of Commonly Provided Anthropometric Dimensions
433 Application of Anthropometry to Designs

Use of anthropometric data as design criteria should always consider (a) the nature, frequency,
safety, criticality, and difficulty of the tasks to be performed by the operator or user of the
equipment; (b) the position of the body during performance of these tasks; (c) the mobility and
flexibility requirements imposed by these tasks; and (d) the increments in the design-critical
dimensions imposed by the need to compensate for obstacles and projections. Where design
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limits based on safety and health considerations are more conservative than performance criteria,
they must be given preference.

4.3.3.1 Process for Accommodating Anthropometry in a Design

Two basic aspects of fitting a design to humans are clearance and reach. Evaluating clearance
considerations usually addresses accommodation of larger people, whereas reach considerations
accommodate smaller people. The following step-by-step processes can be used to determine the
dimensions that will accommodate all of a target population.

4.3.3.1.1 Clearance

Sufficient room is necessary for all crewmembers (suited and unsuited) to fit through
passageways and for unsuited crewmembers to safely and comfortably perform tasks in a
workstation or activity center. It is important to note that the critical dimensions for body
clearance in 0g will often differ from critical dimensions in a 1g environment. People do things
differently in Og, which may affect clearance. The following steps will be helpful to ensure that a
design meets clearance requirements:

1. Identify the critical physical clearance dimension (using mock-ups, if necessary).

2. Define possible human body movements and positions relative to the critical dimension
(consider the task being performed, including rescue operations or possible errors in an
emergency situation, such as improper orientation for passage through a hatch).

3. Select the worst-case body position(s) that would cause clearance to be an issue.

4. Determine the body dimensions that are associated with the worst cases. Make sure to give
due consideration to the involvement of other body dimensions in the worst-case body
position(s).

5. Use the appropriate database to determine the value of the worst-case dimension(s) for the
largest expected person. Also determine the full range (smallest person to largest person) that
will define the position of the human.

6. Define the worst (bulkiest and largest) possible clothing and equipment worn or carried by
the human and add this dimension to the worst-case body dimension. The results will define
the design dimensions required to meet the clearance requirements.

4.3.3.1.2 Reach or Access

Controls, displays, and equipment should be positioned so that they can be accessed by all
crewmembers. The following steps will help ensure that a design meets reach or access
requirements:

1. Identify the critical physical access dimension (using mock-ups, if necessary).

2. Determine possible human body movements and positions relative to the critical dimension
(consider the task being performed).

3. Determine the worst-case body posture(s) or dimension(s) that will cause a reach or access
problem. Consider the effects of other body dimensions or body positions. For example, a
person with a long torso may have to lower their seat to properly position their eyes. This
must be considered when designing for an operator to reach an overhead control.
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4. Determine relevant factors such as clothing, pressurization, gravity (such as spinal elongation
in 0g), and any other environmental factors before using the data charts for the relevant data.

5. Use the appropriate database to determine the value of the body dimensions for the smallest
expected person. Also determine the full range (smallest person to largest person), as well as
other critical body dimensions that will define the worst-case scenario (i.e., body position of
the human). The results will define the design dimensions required to meet reach or access
requirements.

4.3.3.2

Things to Remember When Applying Anthropometric Data

Some basic considerations for the use of anthropometric data and its limitations follow:

Meaning of Percentile — Use of percentiles is one way of ranking a specific physical
attribute’s value in a large population. Percentiles can also be used to inform us about
value(s) that correspond to a specific measurement. For example, if a design
accommodates a range of physical attribute values from the 1% to 99™ percentiles of a
population, then this design is said to accommodate that physical attribute for 98% of the
user population. (It should be noted that males and females are considered to be separate
populations. If a design accommodates all females with a dimension larger than 1%
percentile and all males with a dimension smaller than 99™ percentile, 99% of the
combined user population will be accommodated.) Similarly, if a person is said to be in
the 99 percentile in height, no more than 1% of the population is taller than this person,
and “95"M-percentile male stature” implies that the person’s stature is taller than 95% of
males in that specific population. It is important to note that percentile values depend on
the population in which the dimension is compared; thus, a clear definition of the
population is essential.

Missing Data — Anthropometric databases do not contain percentile information on all
possible critical anthropometric dimensions suitable for every design situation. For
example, one of the critical design concerns for the hard upper torso of the pressurized
extravehicular activity (EVA) suit is determining where the scye (armhole) openings fall
on an individual crewmember’s shoulders. The military database on which NASA’s
designs are based does not include a reference for this measurement. Special studies or
estimations may have to be performed (depending on the criticality of the interface) when
this occurs. Estimations should allow for the worst-case combination of size and
interfacing hardware.

Size Combinations — Where two or more individuals are located near each other (such as
in a cockpit), be sure to consider all combinations of sizes (e.g., a large person and a
small person reaching a common control, two large people positioned shoulder to
shoulder, two small people passing equipment through a hatch). However, the
maximum/minimum combination is not always the most cost-effective solution. For
example, under the Constellation program, the accommodation of a full crew
complement (crew of six for ISS, four for lunar) whose anthropometry are all maximum
values (e.g. six crewmembers who all have 99™-percentile seated height and shoulder
breadth) was far too cost prohibitive. As the requirements stated, the Orion vehicle must
be able to accommodate individuals at both extremes of the anthropometric size range.
However, trades were addressed on a case-by-case basis with NASA for cases in which
the accommodation of a full crew complement of maximum dimensions drives excessive
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cost or mass. For the case of crewmember seated height for Orion, NASA determined
that it was acceptable for the vehicle to accommodate a 91%-percentile seated height male
in the seat above/below a 99'-percentile seated height male, or a 95"-percentile seated
height male in the seat above/below another 95"-percentile seated height male. Thus, the
individual seats can still accommodate the full range of crew, but NASA must be
selective about the crew complement that is flying to ensure proper overall
accommodation. Also, care was taken to ensure that the crew complement selection
would not be unduly impacted by the limitations. For example, if only a 30"-percentile
male can fit underneath a 99™-percentile male, a larger majority of crew combinations
would fail, resulting in unacceptable limitations on crew that could fly together. A
balance must be struck between accommodation of crew within the design constraints
and the ability of different crew combinations to fly.

Variation of Sizes Within an Individual — Different human physical attributes from the
same individual seldom have the same percentile ranking. For example, a 5"-percentile
female in stature may have a 20™- or 40"-percentile arm length. Though there is some
correlation among various physical attributes, the correlation is not strong across all
measurements. Table 4.3-1 shows examples of correlations among dimensions based on
the database of existing astronauts in 2004. It is inappropriate to refer to a “1%-percentile
person” or “99™-percentile person,” because the percentile classification will not apply to
all dimensions. It should also be noted that the worst-case scenario often depends on a
combination of body dimensions. For example, a person with short arms but a long
buttock-to-knee length may hit their knees on the dashboard of their car when they adjust
their seat close enough to reach the steering wheel.

Table 4.3-1 Lack of Correlation Between Common Measurements

Elbow | Knuckle | Fingertip | Waist | Hip Knee Ankle | Buttock | Foot Arm
Stature | Height | Height Height Height | Height | Height | Height | to Knee | Length | Length

Stature 1.00 0.94 0.84 0.80 0.89 0.82 0.85 0.42 0.79 0.77 0.05
Elbow 0.94 1.00 0.90 0.87 0.86 0.79 0.82 0.42 0.74 0.70 0.01
Height
Knuckle | 0.84 0.90 1.00 0.94 0.74 0.68 0.69 0.39 0.64 0.55 0.02
Height
Fingertip | 0.80 0.87 0.94 1.00 0.71 0.66 0.65 0.38 0.59 0.47 0.01
Height
Waist 0.89 0.86 0.74 0.71 1.00 0.85 0.86 0.41 0.78 0.69 0.08
Height
Hip 0.82 0.79 0.68 0.66 0.85 1.00 0.81 0.38 0.73 0.61 0.09
Height
Knee 0.85 0.82 0.69 0.65 0.86 0.81 1.00 0.44 0.75 0.67 0.07
Height
Ankle 0.42 0.42 0.39 0.38 0.41 0.38 0.44 1.00 0.33 0.30 0.07
Height
Buttock | 0.79 0.74 0.64 0.59 0.78 0.73 0.75 0.33 1.00 0.65 0.03
to Knee
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Elbow | Knuckle | Fingertip | Waist | Hip Knee Ankle | Buttock | Foot Arm
Stature | Height | Height Height Height | Height | Height | Height | to Knee | Length | Length

Foot 0.77 0.70 0.55 0.47 0.69 0.61 0.67 0.30 0.65 1.00 0.04
Length
Arm 0.05 0.01 -0.02 0.01 0.08 0.09 0.07 0.07 0.03 0.04 1.00
Length

Source: Astronaut Candidate database, internal analysis, 2004.

e Lack of Correlation Between Stature and Reach or Strength — There is no strong,
consistent correlation between anthropometric dimensions and strength or reach. For
example, a person who is 5 percentile in stature does not necessarily have 5"-percentile
reach or joint movement. Similarly, a person who is 95" percentile in height does not
necessarily have 95"-percentile arm or leg strength.

e Cannot Add or Subtract Percentiles — Percentile data does not obey the laws of addition
and subtraction. If the anthropometric tables list only the percentiles of forearm and upper
arm lengths, for example, it is not possible to calculate the percentile of the entire arm
length. One cannot add a 5™-percentile lower-arm length to the 5™-percentile upper-arm
length and get the length of a 5™-percentile arm. The correct and best method is to use
full arm-length data (measurement across upper and forearm lengths).

¢ Small-Sample Errors — Estimates of anthropometric percentiles are generated from the
mean and standard deviation using large samples (z > 100) that are normally distributed.
When using estimates, failure of either condition (small samples or non-normal data
distribution) will lead to imprecise calculation of percentiles.

4.3.3.3 Factors That Affect Anthropometry

Multiple factors affect body size, including age, gender, clothing, pressurization, postures, and
gravity levels. The application of anthropometry data is also affected by the environment in
which a user will operate, such as ground operations versus intravehicular activity (IVA) or EVA
operations.
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Table 4.3-2 indicates values in different operating environments for factors affecting
anthropometry. These factors are discussed in more detail below.

Table 4.3-2 Operating-Environment Values of Factors Affecting
Anthropometric Dimensions

Operating Factors Affecting Anthropometric Dimensions
Environment

Clothing Posture Pressurization
Ground Flight suit Standing, sitting | None and Yes
operations
EVA suit design | Minimal Standing, sitting NA

clothing
Hypergravity Flight suit Recumbent None
(launch, entry)
Emergency Flight suit Recumbent, Yes
during launch or upright
entry
Hypergravity Flight suit Upright None
(launch, entry)
Emergency Flight suit Recumbent, Yes
during flight upright, neutral

body

IVA 0g Minimal Neutral body None

clothing
EVA Og or Spacesuit Neutral body Yes

partial-gravity

4.3.3.3.1 Age Effects

The age of a person often affects anthropometry in individuals through changes in stature,
weight, and mass distribution. Increases in stature and weight occur until maturity is reached,
and then decreases in stature occur in elderly adults. Fluctuations in weight and mass distribution
occur as well, with age playing an important role in these changes.

4.3.3.3.2 Gender Effects

The body size and strength of males and females follow a bivariate normal distribution and thus
cannot be represented as a single population curve. However, some general observations may be
made. Female measurements are typically smaller than male measurements, and female weight is
typically less than male weight. The major exception to this generalization is hip breadth. The
average female hip breadth, both sitting and standing, exceeds the average male hip breadth
(Gordon et al., 1988).
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These generalizations should not be used for design purposes where the safety and comfort of
each individual is the prime concern. Because the distribution of data is separate, it is necessary
to derive male and female data separately and not use any generalized relationships to represent a
population of both males and females. In other words, any given male is not necessarily larger
than any given female, because the two normal curves do overlap.

4.3.3.3.3 Clothing Effects

Safety concerns may require crewmembers to wear a flight suit that can be pressurized. The
previous NASA design of such equipment consists of an undergarment to maintain and control
temperature, a single-piece coverall suit, an oxygen mask or a helmet with a visor, and a
parachute backpack.

The effects of clothing can be very important, especially for differences between shirtsleeve and
suited operations. Clothing will affect size, sometimes very significantly. Different suits will
affect anthropometry differently. For instance, a lighter launch/re-entry suit might be much less
bulky than a hard-upper-torso planetary suit. In addition to affecting size, clothing can affect the
postures that subjects select, which in turn has an impact on hardware design.

Considerations that must be included in design are the suit’s impact on dimensions such as
sitting height and thigh clearance, for unpressurized and pressurized conditions. This information
is not available in standard anthropometric databases, so it is often necessary to derive values for
the effects of clothing on anthropometry.

The suit designers have the responsibility to convey the suit’s effects on the anthropometry.

4.3.3.3.4 Pressurization Effects

Pressure level is one clothing effect to consider. The dimensions of a person in a pressurized suit
differ from those of someone in an unpressurized suit, and both of these differ from dimensions
of a minimally clothed crewmember.

Pressurization increases the volume occupied by a crewmember by injecting breathing air inside
the suit. This results in a ballooning effect of the suit, which affects the dimensions of the
crewmember. Historically, few data have been available to document the effects of
pressurization.

Because it may be unrealistic to obtain pressurized anthropometry data for an entire database, it
is necessary to develop conversion factors to apply to more readily available anthropometric data
for minimally clothed crewmembers. Data regarding pressurization effects can be obtained by
testing male and female subjects who can comfortably fit into the extreme sizes of a pressure
suit. (Suited measurements need to be determined with suits similar to the types of suits to be
used.) Ratios between suited and unsuited sizes can then be obtained for key anthropometric
dimensions. Anthropometric data for minimally clothed crewmembers can be multiplied by these
ratios to provide an estimate of that subject’s suited anthropometry. Even with test data, the final
design must make allowances for variances in individual suit adjustments, tie-downs, restraints,
and so on.

Table 4.3-3 provides an example of multipliers applied to data from unsuited crewmembers to
estimate the anthropometry of suited crewmembers. These multipliers were derived from
anthropometric data collected from subjects wearing an Advanced Crew Escape Suit (ACES).
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Multipliers may differ for future programs, depending on the user population and the spacesuit
architecture.

The suit designers have the responsibility to convey the suit’s effects on the anthropometry.

Table 4.3-3 Spacesuit (Unpressurized and Pressurized) Effects on Anthropometry

Man Female
Dimension Unpressurized Pressurized  Unpressurized Pressurized
Sitting Height 1.11 1.09 1.08 1.11
Eye Height - Sitting 0.99 0.95 0.92 0.85
Knee Height - Sitting 1.04 1.10 1.04 1.13
Popliteal Height 1.02 0.98 0.96 0.97
Bideltoid Breadth 1.18 1.26 1.40 1.54
Buttock-Knee Length 1.06 1.18 1.15 1.27

4.3.3.3.5 Postural Effects

Traditional anthropometric databases provide only standardized body dimensions. However,
changes in posture may greatly affect body dimensions. Standard postures for anthropometry
measurements are not always appropriate for application to human spaceflight.

At least two distinct postural effects must be considered during space operations: seated postural
effects during launch and entry, and Og effects during on-orbit stay. Though additional postural
effects may be present due to partial gravity, this has not yet been quantified and therefore is not
addressed.

During launch and entry, crewmembers are seated in a recumbent position while wearing a flight
suit. Wearing a flight suit and being restrained to a seat may affect the anthropometry
significantly, and recumbent seated anthropometry can differ from standard upright seated
anthropometry.

The effects of Og on posture are discussed in section 4.3.3.3.6 below.

4.3.3.3.6 0g Effects

The effects of Og on human body size are summarized below and in Table 4.3-4. Some of these
effects are independent of postural changes. The primary effects of Og on human anthropometry
are as follows:

e Standing Height Increase — Stature increases approximately 3%. This is the result of
spinal elongation and the straightening of the spinal curvature (Brown, 1975; Brown,
1977; Thornton, Hoffler, & Rummel, 1977; Thornton & Moore, 1987; Webb Associates,
1978). For all standing measurements that include the length of the spine, 3% of stature
must be added to allow for spinal elongation due to microgravity exposure. In addition,
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clothing effects and suited anthropometry must be accounted for when determining the
overall measurement growth for a crewmember wearing a suit in 0g.

Seated Height Increase — Sitting height increases by approximately 6% of seated height.
This is the result of spinal elongation, straightening of the spinal curvature, and postural
effects. For all seated measurements that include the length of the spine, 6% of seated
height must be added to allow for spinal elongation due to microgravity exposure (Young &
Rajulu, 2011). In addition, clothing effects and suited anthropometry must also be
accounted for when determining the overall measurement growth for a crewmember
wearing a suit in 0g.

Neutral Body Posture — The relaxed body immediately assumes a characteristic neutral
body posture (Thornton et al., 1977; Webb Associates, 1978). Information about the
impact of neutral body posture is given below.)

Body Circumference Changes — Body circumference changes occur in Og because fluid
shifts toward the head (Thornton et al., 1977; Webb Associates, 1978).

Mass Loss — The total mass of the body may decrease up to 8%. Mass loss can largely be
prevented in current programs through better understanding of caloric needs (Webb
Associates, 1978).
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Table 4.3-4

Anthropometric Changes in 0g

Change Cause Physical Changes Amount of Critical Dimensions
Change Affected
Spinal elongation 0g Spinal decompression | + 3% of stature Upper body height
and straightening start | and + 6% of measurements and
in the first day or two | sitting height. sitting dimensions
of weightlessness and increase (including
are retained height, eye height,
throughout until re- and overhead reach).
exposure to 1g. Downward reaches
will be difficult since
there is no assistance
from gravity.
Elimination of Relief of pressure Seated height Knee height Sitting dimensions,
body tissue on body surfaces increases due to relief | dimensions such as sitting height,
compression due to gravity of pressure on buttock | increase eye height, and knee
surfaces. minimally. height, increase.

Sitting knee height
dimensions increase
due to relief of
pressure on heels.

Postural changes

0Og

Body assumes the
neutral body posture.

See Figure 4.3-1.

Ankle, knee, and hip
heights increase;
elbow, wrist, and
shoulder are raised;
elbows are abducted;
head is tilted down.

Shifting of fluids

Og

Hydrostatic pressure
is equalized.

0% to 6%.

Lower limb volume
and circumferential
measurements
decrease. Upper torso
circumference
increases and face
gets puffy.

Mass loss

Lack of
countermeasures,
inadequate diet,
nausea

Muscle atrophy, body
fluid loss, and bone
loss occur.

0% to 8%.

Limb volume and
circumferential
measurements
decrease.

In Og, the fully erect standing posture of 1g is not comfortable. Instead, the human body naturally
rests in a neutral configuration as illustrated in Figure 4.3-2 for a person constrained in foot
restraints only. The illustration represents a mean, and individual variations should be expected
and accommodated.
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Figure 4.3-2 Neutral Body Posture in 0g

Designing to physically accommodate the human body in Og differs from comparable
accommodation for 1g. Maintaining a 1g posture in Og will produce stress on the body as
muscles are called on to supply stabilizing forces that gravity normally supplies. Stooping and
bending are examples of other positions that cause fatigue in 0g. In Og, the natural heights and
angles of the neutral body posture must be accommodated. Some of the areas to be considered
are the following:

Foot Angle — Since the feet are tilted at approximately 111 degrees to a line through the
torso, sloping rather than flat shoes or restraint surfaces should be provided (Webb
Associates, 1978).

Foot and Leg Placement — Foot restraints should be placed under work surfaces. The
neutral body posture is not vertical because hip or knee flexion displaces the torso
backward, away from the footprint. The feet and legs are positioned somewhere between
a location directly under the torso (as in standing) and a point well out in front of the
torso (as in sitting).

Height — The height of the crewmember in 0g is between sitting and standing height. A
Og work surface should be higher than one designed for 1-g or partial-g sitting tasks.

Arm and Shoulder Elevation — Elevation of the shoulder girdle and arm flexion in the
neutral body posture also make elevation of the work surface desirable.
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e Head Tilt — In Og the head is angled forward and down, a position that depresses the line
of sight and requires that displays be lowered.

4.3.3.3.6.1 Og Effects Lessons Learned — Neutral Body Posture and Clearance Envelope

Anthropometric dimensions can be combined with neutral body segment angles to estimate a
total body envelope. Calculating maximum clearance envelopes for 1%-percentile American
female dimensions and 99"-percentile American male dimensions provides an example of the
use of neutral body posture combined with anthropometric data. Table 4.3-5 contains example
envelopes for these specific sizes of individuals:

Table 4.3-5 Neutral Body Posture and Clearance Envelope

Dimension 1%-percentile | 99™-percentile | Range (cm) '’
American American Male
Female (cm) (cm)

Height? 148.6 194.6 46.0

Height (with 3% spinal

elongation)? 153.0 200.4 474

Width (elbow to elbow) 38.9 66.0 27.2

Depth (back to longest fingertip) 65.0 90.9 25.9

Notes:

1. Range is calculated by subtracting 1%-percentile American female values from 99"-percentile
American male values.

2. Standard (1g) height may be used for extremely short-duration missions (up to 48 hours after
launch).

3. Body height with spinal elongation must be used for 0g work envelopes in use 48 hours or
more after launch.

4.3.3.3.7 Hypergravity Effects

Currently, insufficient measurement data is available to adequately quantify the effects of
hypergravity on anthropometry. Effects of hypergravity on reach are discussed in later sections.

434 Anthropometric Data Collection

In many cases, it may be necessary to measure subjects to determine missing anthropometric
data. While this is not a discussion of anthropometric measurement techniques, the following
points will help ensure that the data collected is useful and accurate.

Anthropometric data may be collected through traditional means such as anthropometers, tape
measures, and calipers. It may also be collected through more advanced means such as three-
dimensional laser scanning. Whichever method is used, several rules of thumb apply to data
collection.

¢ Subject Clothing — The subject should be clothed appropriately for the design
considerations. Traditional anthropometric measurements involve minimally clothed
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4.3.5

subjects, for example wearing spandex shorts (with a sports bra for female subjects).
However, it may be appropriate to collect additional measurements for subjects wearing
mission-appropriate clothing. For example, in cockpit design, if the worst-case scenario
for fit involves a large person in a pressurized suit, it would be appropriate to collect data
from individuals wearing pressurized suits.

Consistency of Measurements — Consistency is of great importance. If measurements
taken are standard and intended to correspond to measurements from an existing database
such as ANSUR, it is important to position subjects exactly as described and measured at
the precise landmarks. If customized measurements are needed, it is important to
carefully document the posture of the subject and the landmarks used in the
measurement. An example of a customized measurement is the inter-wrist distance
required for suit design. This measurement represents the distance between a subject’s

wrists when the arms are laterally extended, and it is not found in standard anthropometry
handbooks.

Measurement Accuracy — For traditional measurements, it is important to properly align
measurement devices (e.g., for stature, the anthropometer should be exactly perpendicular
to the floor), and measurements should be read carefully to the highest degree of
accuracy made possible by the scaling on the measurement device.

Marker Placement for Digital Scanning — For laser scanning measurements, markers
should be placed on landmarks to enable measurement of a digital scan that cannot be
palpated. For example, if bideltoid breadth is needed during preparation for scanning, an
investigator should palpate to find the correct location of the deltoids on each side and
place markers appropriately.

Advantages of Digital Scanning — Digital scanning can provide an advantage for
anthropometric measurements in that the image will still exist to (re)check measurements
in the future. It is not uncommon for clerical errors to lead to unrealistic dimensions in an
anthropometric database, and if measurements were taken manually, the subject must
return to determine the correct measurement.

Research Needs

More data concerning suited anthropometry for different suit architectures is needed for
unpressurized and pressurized conditions. Also, there is a need for more anthropometric data in
zero- and partial-gravity (1/6 and 3/8) conditions.
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4.4 RANGE OF MOTION
44.1 Introduction

In this section, considerations and design requirements data regarding joint ranges of motion are
provided. The information on anthropometric measurements in section 4.3 pertains to static
postures and does not adequately address other human physical limitations and advantages of
dynamic posture that are involved in the design of suits, garments, and other crew-dependent
devices and interfaces. Humans do not maintain standard and static postures while performing a
task. Furthermore, human movement varies from whole-body movement (e.g., locomotion or
translation) to partial body movement (e.g., controlling a joystick with the right arm) to a specific
joint or segment movement (e.g., pushing a button with a finger while holding the arm steady).
Regardless of the type of movement involved, the entire body and/or various body segments are
involved either by working together or by maintaining a posture while isolated or specific
movements are involved.

Figure 4.4-1 illustrates upper- and lower-body movements. Descriptions and ranges of joint
movement for the Constellation program males and females are in Appendix B. The range-of-
motion data is applicable to shirtsleeve or unpressurized flight suit environments, while working
in 1g, partial-g, and Og conditions. At present, no data is available for Og or hypergravity
environments. Indications are that joint motion capability is not drastically affected in Og, but
hypergravity will have strong effects dependent on the vector of gravity and orientation of the
body.

Neck Rotation Neck Extension (A) Neck Lateral Bend
Right (A) — Left (B) Flexion (B) Right (A) — Left (B)
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Horizontal Adduction (A) —
Horizontal Abduction (B)

Shoulder Rotation -
Lateral (A) — Medial (B)

Shoulder Flexion (A)
Extension (B)

Elbow Flexion (A)

Forearm Supination (A)
Pronation (B)

Wrist Ulnar Bend (A)
Radial Bend (B)

Wrist Flexion (A)
Extension (B)

Hip Flexion (A)
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Hip Adduction (A)
Abduction (B) Knee Flexion, Prone

Ankle Plantar Extension (A)
Dorsi Flexion (B)

Figure 4.4-1 Illustrations of Measured Motion Range
44.2 Application of Range-of-Motion Data to a Design
4.4.2.1 Workstation Design and Layout

Range-of-joint-motion data will help a designer determine the proper placement and allowable
movement of controls, tools, and equipment. Range-of-motion data can be combined with
anthropometric dimensions and used to calculate reach and movement ranges. To sustain
efficiency and accuracy of tasks that are critical or must be performed frequently or rapidly, it is
important that they do not require operator movement or repositioning. This can particularly be a
problem for operators who are restrained in seats or footrests.

4.4.2.2 Design of Personal Clothing and Equipment

Flight suits, spacesuits, and other worn equipment should not prohibit task performance. Some
tasks that are normally performed with light IVA clothing may (under emergency conditions)
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have to be performed while wearing pressure suits. Selected ranges of movement to be used for
guidelines for the design of suits or other equipment that is worn by a human are shown in
Tables 4.4-1 through 4.4-3. If the worn equipment can preserve the movement range, then the
system is more likely to preserve crew safety and comfort. For a complete listing of
Constellation program range-of-motion data, refer to Appendix B.

4.4.2.2.1 Sample Task Range of Motion to Use When Designing Personal Clothing and

Equipment

Tasks usually require a number of joint movements, and each must be within the suited human
capabilities. The selected list of simple tasks in Tables 4.4-1, 4.4-2, and 4.4-3 below is assumed
to be typical of those required when suited operations are performed. Selected tasks were derived
from the launch and entry spacesuit system manual (JSC25909, 2005). Proper use of this data
will ensure the design of personal clothing and equipment that enable the user to perform many
of the needed motions with ease and comfort. The data shown below is example data from the
Constellation program. For the full example dataset, refer to Appendix B.

Numbers in the table cells refer to motions in the header bar, which has positive and negative
defined as (+) and (-) respectively for the given motion. The following is an example of how the
table is to be used. The first row entry (touch top of head) in Table 4.4-1 is as follows: The
shoulder range of motion is 0° to 90° flexion (+), 20° abduction (+) to 20° adduction (-), and 10°
external (+) to 45° internal (-) rotation. In addition, the elbow range of motion is 90° to 136°
flexion (+) and 40° pronation (+) to 25° supination (-).

Table 4.4-1 Select Minimum Joint Range of Motion to Perform Functional Tasks with the

Upper Body
+

‘ Example Shoulder Shoulder Ab(+) to Shoulder L:ateral( ) Elbow For.earm
Action Task Flex(+) to Adduction(-) (°) to Medial(-) Flex(+) () Pronation(+) to
Ext(-) (°) Rotation(°) Supination(-) (°)

Touch .
top of Llff/}ils‘zlf‘et 0 to 90 20 t0 -20 10 to -45 90 to 136 40 to -25
head
Mobility | Open door 0to 75 45 to -40 10to -10 24 to 55 35t0-23

Table 4.4-2 Select Minimum Joint Range of Motion to Perform
Functional Tasks with the Lower Body

Action Example Hip Flex(+) Hip Ab(+) to Knee Flex(+) to
Task to Ext(-) () Adduction(-) (°) Ext(-) (°)
Lifting
. Oto 11 0to 28 0to 11
Lifting (squatting) o 117 © o117
bL‘fg?‘g 0to 117 0to21 0to 117
.. (bending) 0 to 104 0 to 20 0t0 93
Mobility Sitting
Kneeling 0to 75 45 to -40 10to -10
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Table 4.4-3 Select Normal Joint Range of Motion During Walking Gait

. Axis of .
Motion Range Rotation Plane of Rotation
Pelvic anterior tilt 14.5t0 17.5 Z0 Sagittal plane
Hip flexion 0 to -46 Z1 Sagittal plane
Knee flexion 10 to 70 z2 Sagittal plane
Tibial e).<terna1 0to-15 Z2 Transverse plane
rotation
Ankle plantar 0to 16 Z3 Sagittal plane
flexion
Foot 1n.terna1 0 X3 Coronal plane
rotation
443 Factors That Affect Range of Motion
4.4.3.1 Body Size

Some generalities can be made regarding body physique and its relationship to joint mobility.
For example, one may assume that slender humans have greater joint movement than obese
humans. However, as with other physical properties, variability always exists. Individuals must
be considered on an individual basis.

4.4.3.2 Age Effects

Age effects are both joint- and motion-specific. Joint mobility can decrease in some individuals
as they age. Therefore, designers should consider minimal reaching tasks requiring high neck,
trunk, and elbow motions in crew station design.

4.4.3.3 Gender Effects

Unless the equipment in the workspace is gender-specific (i.e., used by only one gender), then
the designer should consider the upper and lower limits for the combined male and female
population. In general, the female population has a slightly broader range of joint movement.

4.4.3.4 Other Individual Effects

¢ Exercise increases mobility; however, weight-training exercises aimed to increase muscle
bulk may restrict mobility.

e Awkward and constrained body postures or loads carried by a person will restrict
mobility.

o Fatigue and injury or pain affects a person’s ability to maintain his or her normal range of
mobility.
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4.4.3.5 Multi-Joint Versus Single-Joint Effects

Frequently, human motion involves interaction of two or more joints and muscles. The
movement range of a single joint is often drastically reduced by the movement of an adjacent
joint. In other words, joint movement ranges are not always additive. For example, an
engineering layout may show (using a scaled manikin) that a foot control is reachable with a hip
flexion of 50° and the knee extended (0° flexion). Both of these ranges are within the individual
joint ranges; however, the hip flexion is reduced by over 30° when the knee is extended.
Therefore, the control would not be reachable.

4.4.3.6 Clothing Effects

Ideally, any flight suit with or without pressurization should be able to retain much of a
crewmember’s joint mobility. However, experience with the current launch and entry and EVA
suits has shown that some restriction is unavoidable.

4.4.3.7 Pressurization Effects

Pressurization of flight suits does impede mobility; however, no quantitative data can be
representative of all types of pressurized flight suits for space exploration, current and proposed.

4.4.3.8 Postural Effects

Sitting postures (both upright and recumbent) during launch and entry will undoubtedly affect
range-of-motion capabilities because significant restraint is associated with these postures. More
importantly, the reach envelope characteristics will be significantly different. These are covered
in section 4.5.

4.4.3.9 Gravity Effects

4.4.3.9.1 Hypergravity Effects

The inability to reach and access controls is the most significant effect of a hyper-g environment
on a crewmember’s performance. This is valid for crewmembers in a recumbent or an upright
position. Table 4.4-4 shows achievable body movements in a multi-g environment. However,
with a limited reach capability, even if the crewmembers are able to exert these body
movements, they may not be able to access the controls they may need to reach and operate,
particularly during an emergency operation.

Table 4.4-4 Reach Movements Possible in a Multi-g¢ Environment

Acceleration Possible Reach Motion
Up to 4g Arm

Up to 5g (9g if arm is counterbalanced) |Forearm

Up to 8g Hand

Up to 10g Finger
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No actual range-of-motion data has ever been measured in space. Posture changes noticeably
during an exposure to 0g, and these changes may affect the overall range of motion. For
example, raised shoulders, a Og effect, could both increase and decrease the capabilities of
shoulder motion. However, for the most part, the range of motion may be very similar to that
found on Earth. Thus, while working in shirtsleeve environments, crewmembers can safely use
ranges of motion for 1g conditions under Og conditions as well.

As far as the clothing and pressure suit effects on range of motion in 0g are concerned, it is safe
to assume that the restrictions caused by these two factors in 1g conditions may also exist in 0g.

4.4.3.10 Restraint Effects

Restraint systems (e.g., torso, handholds, waist, and foot) hinder mobility during spaceflight.
These systems should be used for stabilization and to help crewmembers exert a thrust or push.
The following restraints are commonly used during spaceflight. Their description and limitations
are provided to assist with design.

¢ Handhold Restraint — With the handhold restraint, the individual is stabilized by holding
onto a handgrip with one hand and performing the reach or task with the other. This
restraint affords a fairly wide range of functional reaches, but body control is difficult and
body stability is poor.

e Waist Restraint — A waist restraint (for example, a clamp or belt around the waist) affords
good body control and stabilization, but seriously limits the range of motion and reach
distances attainable.

e Foot Restraint — A third basic system restrains the individual by the feet. In Skylab
observations and neutral buoyancy tests, the foot restraints were judged to be excellent in
reach performance, stability, and control. The foot restraint provides a large reach
envelope to the front, back, and sides of the crewmember. Appreciable forces often
cannot be exerted because muscles of the ankle rotators are weak. Foot restraints should
be augmented with waist or other types of restraints where appropriate.

4.4.4 Collection of Range-of-Motion Data

Collection of range-of-motion data is dictated by the needs of the assessment. Several methods
of measurement are available, each with associated limitations.

e A goniometer is a device with two straight edges that can rotate relative to a protractor,
against which the angle between them is measured. The goniometer must be aligned with
physiological landmarks on the subject, and the subjective nature of this alignment can
cause variation in measuring technique between experimenters or different tests by the
same experimenter.

e Photographs are another method of collecting range of motion data. Through this
technique, data is extracted directly from photographs taken during the experiment. The
subjective nature of data extraction can cause variation in measurements between
extractors or tests.

e Aninclinometer is a device that measures deviation from the vertical and can be used to
measure trunk mobility. The limitation is that accuracy can be affected by initial
misalignment or slipping where it is affixed to the subject.

68



e Motion capture is a more objective tool than goniometry or photography; however, the
drawback is that the position of the markers used to track motion can shift or they can
become occluded.

¢ In radiographic examination, range of motion is measured by taking a series of
radiographs of the body and using visual inspection or a computer model to determine the
relative rotation of body segments. The shortcomings of this technique are that it requires
exposing subjects to large quantities of radiation and may not accurately measure
rotations that are not in a single plane.

e Several specialized devices have also been designed to measure range of motion. The
Lumbar Dynamometer, used to measure mobility of the back, is one example.

44.5 Research Needs

RESERVED
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4.5 REACH ENVELOPE
45.1 Introduction
Human physical reach considerations and references for design requirements data are provided in

this section. Reach envelopes can be defined for hand or foot controls.

It is necessary for designers to realize the impact of these reach restrictions when designing crew
interfaces, particularly for flight control during hypergravity conditions in spacecraft cockpits.

4.5.2 Reach Envelope Data

Reach envelope data is available for lightly clothed persons of varying sizes. Such information
can be found in Kennedy, 1977; Pheasant, 1996; Sanders & McCormick, 1993; and Webb
Associates, 1978.

An example of reach envelope is shown in Figures 4.5-1 and 4.5-2 below. For the full example
dataset from Kennedy (1977), refer to Appendix B.

This reach envelope represents the limits in the horizontal plane that may be reached by seated
crewmembers wearing specific restraints. (It is important to note that functional reach envelopes
must be considered in the context of the activity to be performed.)
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Gravity conditions - the boundaries apply to 1g conditions only; Og will cause the spine to lengthen, and
adjustments should be made based on a new shoulder pivot location.
Subjects - the subjects used in this study are representative of the 1967 Air Force population estimated

defined in NASA RP 1024, Chapter II1.
Figure 4.5-1 Side Reach Horizontal Planes
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Figure 4.5-2 Example of Reach Envelope Data in the Horizontal Plane
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453 Application of Reach Envelope Data
4.5.3.1 Establishing Boundaries

In determining reach envelopes, designers need to define two boundaries:

e Maximum functional reach from the body

e Area close to the body that cannot be reached because of physical restrictions such as a
lack of elbow room

The individual in the population who has the shortest functional reach should be used to define
the maximum functional reach boundary, ensuring that all persons in the population will be able
to achieve that reach. As a general rule, the largest individual should be used to define the
boundary closest to the body. However, some exceptions to this rule may exist, such as
individuals with short reach attempting to access controls on the front of a spacesuit.

4.5.3.2 Criticality of Operations

Within the overall reach envelope, some locations are visible and simple to reach, and require
minimal stretching; these areas are within the optimal reach envelope. Safety-critical or
frequently used controls and equipment should be located within the optimal reach envelope.
Less frequently used or less critical items can be outside the optimal reach envelope. (Within the
reach envelope, other location rules apply, such as sequence of use and location of controls
adjacent to their associated displays.)

4.5.3.3 Restrictions

Reach data for space applications, like range-of-motion data, is greatly affected by the restricted
postures maintained by crewmembers while they are wearing bulky flight suits and being
restrained by straps in sometimes awkward postures. These factors are discussed in section 4.5.4.
When placing controls and access panels, designers of human spaceflight equipment must ensure
that they account for the reduction in crewmembers’ reach capabilities.

454 Factors That Affect Reach Envelope
4.54.1 Body Size

Crew stations must accommodate the reach limits of the smallest crewmember. However, reach
limits are not always defined by overall size. For instance, the worst-case condition for a
constrained (e.g., seated with shoulder harness tight) person may be a combination of a long
shoulder height and a short arm. These statistical variations in proportions should be accounted
for in reach limit definitions.

4.54.2 Age and Gender Effects

e Age— Age effects are both joint- and motion-specific. Joint mobility can decrease in
some individuals as they age. Because of this, designers should consider minimal
reaching tasks requiring high neck, trunk, and elbow motions in crew station design.

73



e Gender — In general, the female population has a slightly broader range of joint
movement. However, female limb lengths are typically shorter than male limb lengths.
The combination of limb size and joint mobility must be taken into consideration.

4.5.4.3 Clothing and Pressurization Effects

Clothing and personal equipment worn on the body can influence functional reach
measurements. The effect is most commonly a decrease in reach. This must be taken into
account when designing work stations that will be used by crewmembers in flight suits.

Table 4.5-1 shows how the current ACES and D-suit reduce forward, vertical up-and-down, and
side reach. The reduction varies from 3% to 12%, with the largest decrement occurring in
vertical downward reach with an unpressurized ACES suit. When the suits are pressurized, the
reduction in reach varies from 2% to 45%, with the largest decrement occurring in vertical
downward reach with the pressurized D-suit.

If spacesuits are required during any phase of the space module operations, this will necessitate a
substantial reduction in any design reach dimensions established for shirtsleeve operations. The
extent of these differences would have to be determined from using the specific spacesuits and
gear to be used in that mission.

Table 4.5-1 Change in Body Envelope Data When Wearing Pressurized and Unpressurized

Flight Suits
ACES Unpressurized|ACES Pressurized|D-Suit Unpressurized|D-Suit Pressurized
Change | Change | Change | Change | Change | Change | Change [ Ch