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Session-5: Learning how to learn

Define “Learning”
Identify learning principles.

Compare and contrast undergraduate versus secondary school
learning.

Identify your own learning styles
Identify different types of learning
Differentiate between superficial and deep learning

Apply the learning principles to their daily learning activities




Overview

What IS Learning?
How IS undergraduate learning difierent?

How to learn deeply and actively?

What IS your learning style?

How 1o promote reflective learning?




Video Presentation, How many listen to it?
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Learning??:

It is acquisition of knowledge only.

It is, however, not mere acquisition, but construction of
meaning

The process of acquisition of new knowledge, skills, attitudes,
values, behaviours, preferences, understanding

Learner should be able to demonstrate such new learning

It is not only knowledge




“a persisting change in human
performance or performance

potential . . . (brought) about as a
result of the learner’s interaction
with the environment”

(Driscoll, 1994).




2.“the relatively permanent change in a
person’s knowledge or behavior due to
eXperience” (Mayer, 1982, p. 1040).

“an enduring change in behavior, or in the
capacity to behave in a given fashion, which
results from practice or other forms of
experience” (Shuell, 1986, p. 412).




Teacher:

A teacher is anyone who affects the environment
so that others learn.

(By this definition we don't even have to have a
teacher!)

Learning: A process that leads to change, which

occurs as a results of experience and increases potential for future
performance.




we@ﬂ\‘.f\aad.ﬂ\djuJuﬁe.@aﬁe@ﬂ‘ JDJAJA@‘
: 0@ Al
AR R BRI

sl e )




“Reading with a purpose to
obtain specific answers to

specific QUESTIONS”

Atlan Moran




When Learning take place?

Learning occurs as a result of
the activity in which the

learner not the teacher,
engages.




Adults Learning Principles

O Effective & Safe learning climate

1 Learners to be Involved in:
diagnosing their learning needs
Planning the learning
Identify learning resources
Evaluate their learning




How is
learning & studying as
an undergraduate (Adults)
different to
learning & studying as
a secondary school student
(Adolescent) ?




How different is adult learning?

Adolescent Adult learning
learning

Sources Mainly from teachers Not only from teachers. Books, internet, peers are
also very important

Orientation More knowledge oriented Not only knowledge. In a professional course there are
skills, attitudes, behaviours

Goals T, pass an exam Not only to pass an exam, but mainly to train for a
profession
Type of Passive & superficial Active and deep learning. Learning needs to be with
learning mostly you for a lifetime

Methods Mainly books and Lectures, small group discussions, computer assisted
teacher’s notes learning, library, internet, clinical skills sessions,
laboratory

Assessment Written exams Written exams, practicals, vivas (oral exams),
clinical exams (e.g. OSCE), Workplace exams




Why are these differences in learning?

We consider you as Adult Learners

The need to know —\Why they need to learn something
before undertaking to learn it

Learner self-concept — need to be responsible for their
own decisions

Role of learners' experience — have a variety of
experiences of life - the richest resource for learning

Readiness to learn — are ready to learn those things they
need to know in order to cope effectively with life situations

Orientation to learning — are motivated to learn to the

extent that they perceive that it will help them perform tasks
they confront in their life situations.




If adult learning is to be achieved......

Learning has to be deep and active learning as
opposed to superficial and passive learning

Why is deep/active learning important?

- Superficial learning is easily and very quickly
forgotten

- With superficial learning you will not be able
to apply or use it in practical situations

- Deep learning accommodates varying learning
styles




Active versus passive learning

What is passive learning (teacher-centred)?
Memorizing without understanding.

Do not promote passive reception of information.

What is active learning (student-centered)?

Learning in a way that promotes understanding.




How can deep /active learning be
achieved?

»Do not be a passive receiver of information.

»Try to interact with information.

»>Try to apply it and try to do different things with that
information.




What do we remember?

« 20% of what we read
* 30% of what we hear

* 40% of what we see

* 50% of what we say
* 60% of what we do

*90% of what we read, hear, see,
say and do




Learn actively and deeply

* Don’t just read and close the book

* Try to do different things

v'Prepare yourself, Question??
v Attend sessions

v'draw flow charts
v draw diagrams using colour

v write a summary
v attempt answering your questions

In short, interact with what you have learned




Shift information from short term
to long term memory

1. Learn actively & deeply
2. Revisit, repeat & revise

Important points about revisiting & revision

v There is no special place or time to revise.

v Try to revisit and repeat at every given
opportunity.

v" Do not wait until you finish studying to revise.




Forgetting curve

10 minutes 5 minutes

2 - 4 minutes




""""""""""""""""" WHY THERE @ DIFFERENT
IN LEARNING FROM ONE
PERSON TO OTHER??

http://vark-learn.com/the-vark-questionnaire/




Open the following link and answer the VARK
learning style questionnaire?

O

http://www.vark-learn.com/english/page.asp?p=questionnaire
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* Apps [9 Suggested Sites

home about ~ questionnalre ~ using vark ~ products ~ news contact ~

The VARK VARK
Questionnaire o4 o arning s

Until the end of this month VARK Profiles will be available at a discounted price of $NZ15
(approx. $US11)

How Do | Learn Best? Testimonials

The students had a positive response to

VARK Questionnaire version 7.1 , ‘ A
the intervention, and found it to be helpful.

Choose the answer which best explains your preference and click the box next to it. Please

click more than one if a single answer does not match your perception. Leave blank any Vanessa Marcy

question that does not apply. Adult Learning Styles: How the VARK

learning style inventory can be used to
You have finished a competition or test and would like some feedback. You would like to have improve student leaming
feedback:

from somebody who talks it through with you.
using examples from what you have done. The results provided some very
using graphs showing what you had achieved. informative feedback and gave us deeper

using a written description of your results. insights as to how Microsoft's Customer
Support division could improve customer
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Your VARK Results

Your scores were:

A

Your Preference:
e Visual 6 Multimodal (VAK)

e Aural 5 Your Personal Profile

e Read/Write 3 Your Business Profile
e Kinesthetic 7 Your Short Profile

You have a multimodal learning preference. (VAK)

Testimonials

Use the following page for study strategies that apply to your learning preference:
| am so looking forward to working on my
Multimodal strategies dissertation using your questionnaire.

Visual Strategies
Aural Strategies

Kinesthetic

To interpret your results try a Personalised VARK profile - approx. US$15 for several pages of , -
helpful suggestions for learning. As | reviewed the findings from my

questionnaire, it was an "aha" moment

Enhance your understanding of VARK

5:51 AM E
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Learning styles |
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*Your learning style =

How you perceive information
+
How you process information




WHAT IS LEARING STYLES?

The way in which each individual learner begins to
concentrate on, process, absorb, and retain new and
difficult information.

Learning styles are the most important tool for us when
we construct knowledge.

The right way of studying does not exist.

Everybody learns in his individual way, but without
knowing this way, you can’t learn efficiently — sometimes

you can’t learn at all. SO

Learning styles are strategies or regular mental behaviors
that are habitually applied by an individual to learning.




LISTEN
to a lecture, a

presentation,
or an
audiotape.

(create)
mental
images
of what
they hear
or read.

READ
the written
word
(textbooks,
memos,
and e-mail

messages

rather than
sitting and
listening,
reading,
or thinking
about the
information

DISCUSS
with others
the new
and complex
information
they are
learning.




How can you learn from learning
experiences (both academic & non-
academic)?

By active reflection
What is reflection?

Reflection is purposeful and systematic
revisiting of a learning experience with a view
to learning

What is a learning experience?

Any incident that you either participate
in or see/hear




Reflection - cyclical process
- many ways

Kolb’s cycle

Concrete
experience

Future
planning

Abstract
conceptualisation

Reflective
observation




Reflective cycle: a simplified version

1. What is the learning event?
2. What did | learn?

3. What more do | have to learn?

4. How can | learn it?

5. Evidence for further learning /
change of practice?




Future planning

How can | learn?

Reflection

Evidence for learning /
change of practice

Concrete
experience

What is the event?

Abstract
conceptualisation

Reflective
observation

What did | learn?

What more do | have to
learn?




Why should you participate in other non-
academic activities?

They provide a rich source of learning
experiences for you to develop a lot of abilities

- Communication/interpersonal skills

- Team work and leadership

- Decision making

- Organisational and management abilities
- Attitudes

- Personal development

Key to holistic education
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Source: National Training Laboratories, Bethel, Maine




Summary

Learning in university is fundamentally
different from learning in secondary school

Active and deep learning is the key to success
in the university (and in later life)

Identify the learning style that suits you best to
achieve deep learning and use it to the
maximum

Try to learning from all experiences (both
academic and non-academic) in the university




FINALY:

Take home messages from your outstanding

colleagues (published evidence from our KSU
study):

13 key factors for academic success:
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What factors determine academic achievement

IN high achieving undergraduate medical
students? A qualitative study

HAMZA M. ABDULGHANI', ABDULMAJEED A. AL-DREES', MAHMOOD S. KHALIL', FARAH AHMAD',
GOMINDA G. PONNAMPERUMA? & ZUBAIR AMIN®

'King Saud University, Saudi Arabia, “University of Colombo, Sri Lanka, ®National University of Singapore, Singapore

Abstract

Background: Medical students’ academic achievement is affected by many factors such as motivational beliefs and emotions.
Although students with high intellectual capacity are selected to study medicine, their academic performance varies widely.
Objectives: The aim of this study is to explore the high achieving students’ perceptions of factors contributing to academic
achievement.

Materials and methods: Focus group discussions (FGD) were carried out with 10 male and 9 female high achieving (scores
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What factors determine academic achievement in high achieving undergraduate

medical students? A qualitative study.
Abdulghani et al. Medical Teacher 2014, 36: S43—S48

Thirteen factors influencing high academic achievement include:

Attendance to lectures,

Early revision,

Prioritization of learning needs,
Deep learning,

Learning in small groups,

. Mind mapping,

Learning in skills lab,

. Learning with patients,

9. Learning from mistakes,
10.time management,

11. family support.

12.Internal motivation and
13.Expected examination results

1.
2.,
3.
4.
5.
6

.
8




| wish you a very
successful and enjoyable
time in your course

All the
best







