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BRIEF BIOGRAPHY :
» DR.MUHAMMAD ZIA-UR-REHMAN is an assistant professor at
National University of Modern Languages in Islamabad (NUML),
Pakistan.

» From November 2012-2013, he worked as an Visiting Professor
(teaching PhD Scholars) at Preston University in Islamabad. From
Jan.2009-2012, he worked as a Lecturer at National University of
Modern Languages in Islamabad (NUML), Pakistan. From Jan.2008-
2009,he worked as a Lecturer at Bahria University in Islamabad. From
Jan. 2006-Dec. 2007,he worked as a Lecturer at NUML Faisalabad.From
Sept. 2009, he worked as an Academic Evaluator at Allama Igbal Open
University in Islamabad.

rom March 2005-2006,he worked as an Academic Coordinator at the
NoritreRigalish Language, Commercial centre, satellite town in
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v PhD in National University of Modern Languages, Islamabad,
2012 (University of Bradford, UK visited as PhD scholar for
almost a year)

v M Phil leading to PhD, Management Sciences (HRD), NUML
Islamabad, course work completed and Final Comprehensive
Exam with 70%

v' MBA, HR Commonwealth MBA Programme, AIOU Islamabad
(70%, 1st Div), MPM (Masters in Project management),

ZABIST, Islamabad, 1st Div.
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o Emotional Intelligence

o Human Resource Management
o Human Resource Development
o Training and Development

o Leadership and related studies

Organizational behavior and Employee Motivation
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ACHIEVEMENLS:

International and national Certifications/Diplomas

Certificate from British Academy of Management (BAM), UK

Organizational Analysis’ from University of Liverpool, UK, ‘Financial Econometrics’,
Lancaster University school of Management, UK

Survey Research Methods, from Gallup and Gilani International, Igra University
Islamabad JULY.2010, Negotiation and International trade, AIOU Islamabad
FEB.2009

Certificate in Communication skills, AIOU Islamabad, FEB.2007

Diploma in Human Resource Development, Virtual University (VU), Islamabad,
FEB.2006
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